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A G R E E M E N T

Between

VILLAGE OF MATTESON

and

ASSOCIATED FIREFIGHTERS OF MATTESON LOCAL 3086,

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

May 1, 2004 through April 30, 2007
PREAMBLE

This agreement is made and entered into by and between the Village of Matteson (hereinafter referred to as the "Village") and Associated Firefighters of Matteson Local 3086, International Association of Firefighters (IAFF) (hereinafter referred to as the "Union").  It is the intent and purpose of this Agreement to set forth the parties' entire agreement with respect to rates of pay, hours of employment, fringe benefits, and other conditions of employment that will be in effect during the term of this Agreement; to prevent interruptions of work and interference with the operations of the Village; to encourage and improve efficiency and productivity; and to provide procedures for fair and equitable adjustment of grievances as provided herein.

Now, therefore, the parties agree to as follows:

ARTICLE I

RECOGNITION

Section 1.1.  Recognition

The Village recognizes the Union as the sole and exclusive collective bargaining representatives for all sworn or commissioned full-time firefighters in the ranks of Firefighter and Lieutenant (hereinafter referred to as “employees”), but excluding all employees holding the positions of Fire Chief, Lieutenant/Deputy Chief, and up to three (3) Lieutenant/Shift Commanders, one (1) per shift; all civilian employees of the Fire Department including any civilian employee holding the position of Fire Inspector; all part-time employees; all auxiliary, reserve, volunteer or paid-on-call firefighters; all employees excluded from the definition “firefighter” as defined in subjection 1603(g-1) of the Illinois Public Labor Relations Act; all non-Fire Department employees; and all managerial, supervisory, confidential, professional, and short term employees, as defined by the Illinois Public Labor Relations Act.

Section 1.2.  Fair Representation

The Union recognizes its responsibility as bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or not they are members of the Union.  The union further agrees to indemnify and hold harmless the Village from any and all liability, including monetary damages and attorneys' fees, resulting from any failure on the part of the Union to fulfill its duty of fair representation.

Section 1.3.  Union Officers

For purposes of this Agreement, the term "Union Officers" shall refer to the Local's duly elected President, Vice-President and Secretary/Treasurer.  All formal notifications to the Union shall be addressed to Local President, Local #3086, 253 Blackhawk Drive, Park Forest, IL, 60466.  All formal notifications to the Village shall be addressed to Village Clerk, Village of Matteson, 4900 Village Commons, Matteson, IL 60443.  Any changes in address shall become effective upon written notification to both parties.

ARTICLE II

UNION SECURITY AND RIGHTS

Section 2.1.  Dues Check-off

While this Agreement is in effect, the Village will deduct from each employee's first paycheck each month the uniform, regular monthly Union dues for each employee in the bargaining unit who has filed with the Village a voluntary check off authorization form letter.  The Village will honor all executed check off authorized form letters received not later than ten (10) working days (i.e., days the Village's administrative offices are open) prior to the next deduction date.  If a conflict exists between the check off authorization form letter and this Article, the terms of this Article control.

Total deductions collected from each calendar month shall be remitted by the Village to the Treasurer of the Union, together with a list of employees for whom deductions have been made not later than the tenth (10) of the following month.  The Union agrees to refund to the employee any amounts paid the Union in error on account of the dues deductions provisions of this Agreement.

A Union member desiring to revoke the dues check off may only do so within thirty (30) calendar days prior to the expiration date of this Agreement by giving written notice to the Village and the Union Treasurer.  Dues shall be withheld and remitted to the treasurer of the Union unless or until such time as the Village receives a timely notice of revocation of dues check off from an employee, or notice of an employee's death, transfer for an indefinite term of promotion from covered employment, termination of covered employment, or when there are insufficient funds available in the employee's earnings after withholding all other legal and required deductions (in the latter case, the Union shall be responsible for collecting such dues).  Information concerning dues not deducted under this Article shall be forwarded to the Treasurer of the Union, and this action will discharge the Village's only responsibility with regard to such cases.

The actual dues amount to be deducted shall be certified in writing to the Village by the Treasurer of the Union, and shall be uniform in dollar amount for each employee in order to ease the Employer's burden of administering this provision.  The Union may change the fixed uniform dollar amount which will be the regular monthly dues once each calendar year during the life of this Agreement.  The Union will give the Village thirty (30) calendar days' written notice of any such change in the amount of uniform dues to be deducted.

Section 2.2.  Fair Share

Effective October 1, 1994 any employee who is not a member of the Union shall, as a condition of employment be required to pay a fair share (not to exceed the amount of the Union dues) of the cost of the collective bargaining process and contract administration.  The Village shall deduct or withhold fair share amounts from employees' paychecks as required by this Article to the extent permitted by law.

In the event that any employee covered hereby is precluded from making a fair share involuntary contribution as required by this Section hereof on account of bona fide religious tenants or teachings of a church or religious body of which that employee is a member, that employee shall have the right to refuse to allow said involuntary deduction, provided, however, that said right to refuse shall continue only so long as the employee makes contributions at least equal in amount to the fair share fee amount to a non-religious charitable organization mutually agreed upon by the employee so refusing and the Union.  For this purpose, the Union shall certify to the Village the names of all employees covered hereby who are relieved of the obligation to pay a fair share fee by virtue of this Section; and it shall be the sole obligation of the Union to verify that the contributions required hereby have actually been made and that said employees are not subject to a fair share fee involuntary deduction.

Section 2.3.  Union Indemnification

The Union shall indemnify, defend and hold harmless the Village and its officials, representatives and agents against any and all claims, demands, suits, or other forms of liability (monetary or otherwise) and for all reasonable legal costs that shall arise out of or by reason of action taken or not taken by the Village in complying with the provisions of this Article, provided that the Village has not promoted or instigated the claim.

Section 2.4.  Union Use of Bulletin Boards/File Cabinet

The Employer shall make available to the Union 3 feet by 4 feet of space available on existing bulletin boards at Station 2, and provided space at Station 1 to install a bulletin board of agreed size, provided by the Union, where none are available, upon which the Union may post its notices, of a non-political, non-inflammatory nature.  The Union will limit the posting of Union notices to such bulletin board.  The Union will be allowed to continue to use two file cabinets which has been customarily used provided that its location on Fire Department premises is subject to the Chief's direction, which shall be exercised reasonably. The Union shall also be allowed to install a computer in one office area approved by the Chief for the use of Union business.

Section 2.5.  Information to the Union

Within a period of not more than seven (7) calendar days following a written request by the Union President and/or his designee, the Village shall provide the Union with access to public non-confidential information which relates directly to the Union's function as the exclusive bargaining representative, and which is not otherwise exempt from disclosure under the Illinois Freedom of Information Act or other applicable State or Federal law, rule or regulation.  Nothing herein shall require the Village to prepare, collate or copy any information or reports.

ARTICLE III

MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Village retains all traditional rights consistent with state and federal law to manage and direct the affairs of the Village in all of its various aspects and to manage and direct its employees, to make and implement decisions with respect to the operation and management of its operations in all respects, including all rights and authority possessed by the Village prior to the execution of this Agreement.  These rights and authority include, but are not limited to, the following:  to plan, direct, control and determine all the operations and services of the Village; to determine the Village's mission, objectives, policies, budget and budgetary priorities; to determine and set all standards of services offered to the public; to levy taxes; to supervise and direct the working forces; to establish the qualifications for employment and to employ employees; to schedule and assign work; to establish work and productivity standards and, from time to time, to change those standards; to assign overtime; to determine the methods, means, organization and number of personnel by which Village services shall be provided; to determine whether services are to be provided by employees covered by this Agreement; to make, alter and enforce reasonable rules, regulations, orders and policies; to evaluate and transfer employees; to discipline, suspend and discharge employees for just cause (probationary employees without cause); to layoff or relieve employees due to lack of work or funds or for other legitimate reasons; to change, relocate, modify or eliminate existing methods, equipment or facilities; and to carry out the mission of the Village; provided, however, that this Article is not intended to expand management authorities beyond those possessed by the Village pursuant to state and/or federal law, and provided further that the exercise of any of the above rights shall not conflict with any of the express written provision of this Agreement.

ARTICLE IV

HOURS OF WORK AND OVERTIME

Section 4.1.  Application of Article 

This Article establishes the normal hours of work, the basis for calculating overtime payments, and certain provisions for the distribution of overtime, and nothing in this Article shall
be construed as a guarantee that employees will not be subject to layoff or as any other similar guarantee of continued work.

Section 4.2.  Hours of Work

The normal work shifts for employees shall be as follows:

A.
24-Hour Shifts.  The normal workday for employees primarily engaged in fire suppression/paramedic duties assigned to 24-hour shifts shall be 24 consecutive hours of work (1 shift), starting at 0700 hours and ending the following morning at 0700 hours, followed by 48 consecutive hours off (2 shifts) (with the exception of time changes for daylight savings time where the normal work day is extended or reduced by one (1) hour).

B.
10 or 12-Hour Shifts.  Newly hired employees engaged primarily in fire suppression/paramedic duties may be assigned to a fifty-hour workweek consisting of five (5) ten (10)-hour shifts, Monday through Friday, commencing at 0700 hours and ending at 1700 hours.  Alternatively, employees may be assigned to a forty-eight hour workweek consisting of four (4) twelve (12)-hour shifts, Monday through Thursday or Tuesday through Friday, commencing at 0600 hours and ending at 1800 hours.  Such newly hired employees may remain assigned to either shift schedule, and the schedule changed based upon the needs of the Village until such time as the Village assigns them to a 24-hour shift schedule.  Once on a 24-hour shift schedule, employees shall not be moved back to a 10 or 12-hour shift schedule.

C.
8-Hour Shifts.  Employees who are not engaged primarily in fire suppression/paramedic duties (currently the fire inspector) may be assigned to 8-hour shifts and shall be schedule to work five 8-hour shifts per week.  Normally the five shifts shall be scheduled Monday through Friday and shall start at 0800 hours and end at 1630 hours, unless temporarily modified by mutual agreement of the employee and the Chief, due to legitimate operational needs.  Such employees shall be allowed a 15 minute break each morning and afternoon work period, plus an unpaid, off-duty 30-minutes lunch break, subject to emergency work duties.  If the lunch break is seriously interrupted by emergency work duties, the employee shall be allowed to take an off-duty lunch period later in the day, work permitting, or will be paid overtime.

Section 4.3.  Hourly Rate

An employee's straight time hourly rate shall be computed by dividing the employee's annual salary by 2912 for employees assigned to 24 hours shifts, by 2600 for employees assigned to five (5) 10-hour shifts per week, by 2,496 for employees assigned to four (4) 12-hour shifts per week, and by 2080 for employees assigned to 8-hour shifts.

Section 4.4.  Changes in Normal Work Period and Workday

Changes in normal work shifts may be made for only temporary periods to deal with temporary operating needs such as training and special assignments which cannot be effectively carried out on the established work shifts (e.g., special schools that are offered only on Monday through Friday), or due to extraordinary emergency circumstances such as a natural disaster.  The Village will give as much advance notice as practicable of such change to the individuals affected by such change, and will restore the normal work schedule once the temporary circumstances requiring the change has passed.

Section 4.5.  FLSA Time

Employees assigned to 24-hour shifts shall receive an additional one-half (1/2) the employee's regular straight-time hourly rate of pay for all regularly scheduled hours worked in excess of 159 hours in the employee's normal 21-day work period (or such other hours ceiling that may be applicable under the Fair Labor Standards Act (FLSA) should the Village designate a different work period in accordance with the FLSA).  All overtime pay shall be received in fifteen (15) minute segments in accordance with FLSA.  For purposes of this Article and Agreement, time worked shall not include any time which is not actually worked, such as uncompensated periods or time which is compensated under the leaves of absence portions of this Agreement, including but not limited to sick leave, vacation, holiday, personal days, jury leave, and funeral leave provisions.

Section 4.6.  Compensatory Time

In situations where the Fire Chief determines it to be in the best interests of the Village, the Village shall grant compensatory time off in lieu of overtime payment to employees engaged primarily in fire inspection duties.  In all such situations, compensatory time shall be utilized at such times and in such time blocks, as are established or agreed to by the Fire Chief or his designee.

Section 4.7.  Overtime

Hours worked outside of the employee’s normal work schedule (due to scheduled or unscheduled overtime) will be paid at one and one-half (1-1/2) times the employee’s regular straight-time hourly rate of pay or as compensatory time as provided by Section 4.6 (Compensatory Time).  All overtime worked shall be compensated in fifteen (15) minute increments in accordance with the rounding rules of the FLSA.  Employees assigned overtime under Paragraph B or D below shall be guaranteed a minimum of two (2) hours pay per occurrence, unless the time extends into the employee’s regularly scheduled shift.  Employees assigned overtime under Paragraph C below shall be guaranteed a minimum of two (2) hours pay per occurrence, with the first two hours only being at double time, unless the time extends into the employee’s regularly scheduled shift.  No employee shall be required to work overtime during periods he is on vacation, holiday or approved duty trade, except during extraordinary emergency staffing circumstances caused by such events as multiple illness or injury, national disaster or the like, at which time the employee shall be able to reschedule the lost time at the employees preference, subject to reasonable approval by the Chief.  In no event, however, shall any employee
be offered or assigned overtime if it would result in more than one probationary employee working on the same apparatus (provided that the probationary employee assigned to work the ambulance is a certified paramedic).

A.
Holdover.  Employees may be held over to work beyond their regular shift to cover unexpected and unscheduled manpower shortages.  The person held over will be the employee from the off-going shift with the least amount of accrued overtime during the fiscal year.  Attempts will be made to secure a substitute to work for the held over employee through the use of the card system detailed in Section 4.8 of this Article.  If no substitute is found, the held-over employee will be required to work until a replacement is found using the card system.

B.
Hire Back.  Employees may be called back to work to fill vacancies on shifts they are not scheduled to work.  This shall be accomplished through the use of the card system detailed in Section 4.8 of this Article.

C.
Call Back.  Employees are from time to time called back to work for emergency situations via emergency receivers.

D.
Special Assignments.  Specific firefighters may be selected for overtime assignments based upon departmental needs, specific skills, ability, or experience they may possess without using the card system.

E.
Scheduled Overtime.  This subsection shall apply to hours worked to fill openings created due to vacancies in the Village of Matteson Station Duty Program.  Scheduled overtime openings are available only when the Fire Chief determines it is necessary to fill vacancies in the Station Duty Program on an overtime basis.  The method of filling openings for scheduled overtime is as described in Section 4.8 (Distribution of Overtime).  Employees signing up for scheduled overtime are agreeing to work the time scheduled and are expected to be present for work just as if the time were their regular work shift.  If an employee fails to work his scheduled overtime, except for a bona fide sick leave (supported by a doctor's certification), the employee will be prohibited from signing up for scheduled overtime during the following 21-day shift period, unless the scheduled employee provides an acceptable substitute by the start of the scheduled time.

Section 4.8.  Distribution of Overtime

The Fire Chief or his designee(s) shall have the right to require overtime work and employees may not refuse overtime assignments, except as provided in this Article.  Volunteers will not necessarily be selected for work in progress being performed by a specific firefighter.

A.
Card System.  In non-emergency situations, when it will not adversely affect the job or unduly add to the time of making assignments, the Fire Chief or his
designee(s) shall take reasonable steps to obtain volunteers on a reverse accrued overtime basis before assigning overtime work.  This shall be accomplished through the use of a card system whereby time cards for all shift personnel, tracking all overtime actually worked or scheduled to be worked in the future during the fiscal year are placed in sequential order with the first time card having the least amount of overtime.  For card system purposes only, any new employee (initially), or employees returning to work after an extended medical leave, shall be considered to have worked the average amount of overtime worked by full-time employees as of the new employee’s date of hire or return to work date. 

The first time an employee is called for voluntary overtime he may select the first 12 hours, the last 12 hours, or the entire shift (except for an early dismissal from a hire back allowed by Section 4.9); or he may refuse the overtime in its entirety.  When it is necessary to contact an employee a second time, the overtime then becomes mandatory.  If an employee demonstrates that he has not been offered his share of overtime opportunities, he shall be given first preference for overtime among bargaining unit employees in the future until the imbalance is corrected.

B.
Scheduled Overtime.  On the Tuesday prior to the start of the next tour of duty, the station duty assignment board will be completed by the Chief or his designee and will be posted at both stations.  For purposes of consistency, the assignment board at Station 2 will be considered to be the official assignment board.  Once posted, part-time personnel may select additional duty assignments that were not filled in the original scheduling process by notifying the Shift Commander.  Part-time personnel may exercise their option until Thursday at 8:00   p.m., at which time the duty assignment board will be closed to part-time personnel.

All full-time personnel (including Lieutenant Shift Commanders and Fire Inspector) may sign up for potential scheduled overtime starting on the Tuesday the assignment board is posted through Thursday by completing the scheduled Overtime Request Form.  Failure to fill out this required form by Thursday at 8:00 p.m. will result in the loss of eligibility for that tour's scheduled overtime selection process on Thursday.  The Shift Commander (or in his absence his designee) shall place these forms in reverse accrual overtime order with the person having the least amount of overtime being first in the selection process.  Once the requests are put in reverse accrual order, the Shift Commander (or in his absence his designee) will attempt to fill any remaining openings, matching the requests with the then-available openings, up to 24-hours of scheduled overtime for each employee who has submitted a scheduled Overtime Request Form, going through the stack of request forms until the tour of duty is filled.  If the Shift Commander (or in his absence his designee) is unable to fill the remaining shifts based on the voluntary requests submitted, he shall schedule any remaining openings based on a reverse accrual method, by assigning the remaining openings to those full-time employees with the least number of overtime hours to their credit (including overtime hours previously scheduled for the upcoming tour of duty).  The final assignment board will be posted by 9:00 a.m. on the Friday prior to the start of the next tour.

Section 4.9.  Duty Trades

In accordance with the Fair Labor Standards Act, an employee for his own convenience may voluntarily have another Fire Department employee (except the fire inspector) substitute for him by performing work for all or part of the employee’s work shift, provided the substitution (a) has been requested at least one (1) duty day in advance, unless a lesser time is approved by the Fire Chief or his designee; (b) does not interfere with the operation of the department or an employee’s training or performance; (c) and is subject to approval of the Lieutenant/Shift Commander and the Fire Chief or their designees.  Such approval shall not be unreasonably withheld or denied.  The hours worked by the substitute employee shall be excluded by the Village in the calculation of hours for which the substitute employee would otherwise be entitled to compensation, including overtime compensation.  If a substitute employee works all or part of another employee’s scheduled work shift in accordance with this Section, then the hours worked by the employee shall be counted as hours worked by the employee who was originally scheduled to work that shift.  If a duty trade is made in accordance with this Section, and the substitute employee fails to appear for work, except for a bona fide sick leave (supported by a doctor’s certification), or emergency situation approved by the Chief, then any overtime expense that may be incurred by the Village to staff the position in question will be charged back (via payroll deduction) to the substitute employee.  The substitute employee may limit his liability by providing another acceptable substitute before or after the start of the shift, in which case the employee held over or hired back by the Department to cover the shift will be sent home.  In the case of a bona fide sick leave, or emergency situation approved by the Chief, the substitute employee will be charge for such leave, unless he provides another acceptable substitute by the start of the shift.

Section 4.10.  Emergency Callback Response Incentive

In order to adequately serve and protect the residents and property of the Village, the Village relies upon its off-duty employees to respond to emergency callbacks.  To facilitate this employees have been issued pagers.  The Union shall cooperate with the Chief to encourage sufficient employees to respond when needed.  Employees who respond to emergency callback requests will be eligible for a one time non-cumulative bonus payable at the end of each Fiscal Year as follows: Employees who respond to thirty percent (30%) of emergency callback requests will receive a $1,000 contribution to their 457 account.  Employees who respond to fifty percent (50%) of emergency callback requests will receive a $2,500 contribution to their 457 account.  Nothing in this Section is meant to diminish the Village’s right to enforce reasonable rules, orders or policies relating to emergency callbacks.

Section 4.11.  No Pyramiding


Compensation shall not be paid (nor compensatory time taken) more than once for the same hours under any provision of this Article or Agreement.

ARTICLE V

GRIEVANCE PROCEDURE

Section 5.1.  Definition

A grievance is defined as a complaint arising under and during the term of this Agreement raised by an employee or the Union against the Village that there has been an alleged violation, misinterpretation or misapplication of an express provision of this Agreement by the Village or its agents.

Section 5.2.  Procedure

A grievance will be processed in the following manner:

Step 1:

Any employee, with or without a Union officer (or a Union officer alone in the case of a Union grievance) who has a grievance shall submit the grievance in writing to the employee's Shift Commander or designee specifically indicating that the matter is a grievance under this Agreement.  The grievance shall contain a statement of the relevant facts, the provision or provisions of this Agreement which are alleged to have been violated, and the relief requested.  All grievances must be presented no later than ten (10) calendar days from the date of the occurrence of the event first giving rise to the grievance or within ten (10) calendar days after the employee or the Union, through the use of reasonable diligence, could have obtained knowledge of the occurrence of the event first giving rise to the grievance.  The Shift Commander or his designee shall render a written response to the grievant and the Union within seven (7) calendar days after the grievance is presented.

Step 2:

If the grievance is not settled at Step 1 and the employee and/or Union wishes to appeal the grievance to Step 2 of the grievance procedure, it shall be submitted in writing to the Fire Chief or his designee within seven (7) calendar days after receipt of the Village's answer in Step 1 or within ten (10) calendar days of when the answer was due in Step 1.  The Fire Chief or his designee shall investigate the grievance and, in the course of such investigation, shall meet and discuss the grievance within seven (7) calendar days with the grievant and/or a Union Officer at a mutually agreeable time.  If no settlement of the grievance is reached, the Fire Chief or his designee shall provide a written answer to the grievant, within seven (7) calendar days following the meeting, or within ten (10) calendar days of receipt of the Step 2 appeal, if no meeting is held.

Step 3: 
If the grievance is not settled at Step 2 and the employee and/or Union wishes to appeal the grievance to Step 3 of the grievance procedure, it shall be submitted by the employee or Union Officer in writing to the Village Administrator within seven (7) calendar days after receipt of the Village's answer in Step 2 or within ten (10)
calendar days of when the answer was due in Step 2.  The Village Administrator shall meet and discuss the grievance within seven (7) calendar days with the grievant, a Union officer and/or an authorized Union representative.  If no settlement of the grievance is reached, the Village Administrator or his designee shall provide a written answer to the grievant, within seven (7) calendar days following the meeting, or within ten (10) calendar days of receipt of the Step 3 appeal, if no meeting is held.

Section 5.3.  Arbitration

If the grievance is not settled in Step 3 and the Union wishes to appeal the grievance from Step 3 of the grievance procedure, the Union may refer the grievance to arbitration, as described below, by delivering a written request for arbitration to the Village Administrator within fourteen (14) calendar days of receipt of the Village's written answer as provided to the employee at Step 3 or within seventeen (17) calendar days of when the answer was due in Step 3.

A.
The parties shall attempt to agree upon an arbitrator within seven (7) calendar days after receipt of the notice of referral.  In the event the parties are unable to agree upon the arbitrator within said seven (7) day period, the parties shall jointly request the Federal Mediation and Conciliation Service to submit a panel of seven (7) arbitrators, each of whom must be a member of the National Academy of Arbitrators and are residents of Illinois, Iowa, Wisconsin or Indiana.  Each party retains the right to reject one panel in its entirety and request that a new panel be submitted.  Both the Village and the Union shall have the right to strike three (3) names from the panel.  One party shall strike a name, the other party shall then strike a name, and this shall continue until one name remains.  The person remaining shall be the Arbitrator.  The order of striking shall be determined by a coin toss.

B.
The arbitrator shall be notified of his/her selection and shall be requested to set a time and place for the hearing, subject to the availability of Union and Village representatives.

C.
The Village and the Union shall have the right to request the arbitrator to require the presence of witnesses or documents.  The Village and the Union retain the right to employ legal counsel.

D.
The arbitrator shall submit his/her decision in writing within thirty (30) calendar days following the close of the hearing or the submission of briefs by the parties, whichever is later.

E.
More than one grievance may be submitted to the same arbitrator only if both parties mutually agree to do so in writing.

F.
By mutual written agreement, the parties may utilize expedited arbitration procedures for some or all issues in a specific case.

G.
The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall be divided equally between the Village and the Union; provided, however, that each party shall be responsible for compensating its own representatives and witnesses.

Section 5.4.  Limitation on Authority

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.  The arbitrator shall consider and decide only the question as to whether there has been a violation, misinterpretation or misapplication of the specific provisions of this Agreement, and award an appropriate remedy where a violation is found.  The arbitrator shall be empowered to determine the issue raised by the grievance as submitted in writing at Step 3.  The arbitrator shall have no authority to make a decision on any issue not so submitted or raised.  The arbitrator shall be without power to make any decision or award which is contrary to or inconsistent with applicable supervening laws, rules or regulations of administrative bodies that have the force and effect of law.  Except as specifically authorized by an express provision of this Agreement, the arbitrator shall not in any way limit or interfere with the powers, duties and responsibilities of the Village under law and applicable court decisions.  Any decision or award of the arbitrator rendered within the limitations of this Section 5.4 shall be final and binding on the Village, the Union and the employees covered by this Agreement.

Section 5.5.  Employee Right to Self-Representation

Nothing in this Agreement prevents an employee from presenting a grievance to the Employer and having the grievance heard and settled without the intervention of the Union, provided that a Union officer is afforded the opportunity to be present at such conference and that any settlement made shall not be inconsistent with terms of this Agreement.

Section 5.6.  Time Limit for Filing 

No grievance shall be entertained or processed unless it is submitted at Step 1 within ten (10) calendar days after the occurrence of the event first giving rise to the grievance or within ten (10) calendar days after the employee or a Union Officer, through the use of reasonable diligence, could have obtained knowledge of the occurrence of the event first giving rise to the grievance.

If a grievance is not presented by the employee or a Union Officer within the time limits set forth above, it shall be considered "waived" and may not be pursued further.  If a grievance is not appealed to the next step within the specified time limit or any agreed extension thereof, it shall be considered settled on the basis of the Village's last answer.  If the Village does not hold a meeting or answer a grievance or an appeal thereof within the specified time limits, the grievant may elect to treat the grievance as denied at that step and shall have such additional days as are specified in Sections 5.2 and 5.3 to appeal the grievance to the next step or to arbitration.  The parties may by mutual agreement in writing extend any of the time limits set forth in this Article.

Section 5.7.  Miscellaneous

No member of the bargaining unit shall have any authority to settle or respond to a grievance being processed in accordance with the grievance procedure set forth in this Article.  Moreover, no action, statement, agreement, settlement, or representation made by any member of the bargaining unit shall impose any obligation or duty or be considered to be authorized by or binding upon the Village unless and until the Village has agreed thereto in writing.

ARTICLE VI 

NO STRIKE - NO LOCKOUT

Section 6.1.  No Strike

Neither the Union nor any of its officers, agents or employees will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary boycott, residential picketing, concerted slowdown, concerted stoppage of work, concerted refusal to perform overtime, concerted, abnormal and unapproved work-to-the rule situation, mass absenteeism, or any other intentional interruption or disruption of the operations of the Village, regardless of the reason for so doing.  Any or all employees who violate any of the provisions of this Article may be discharged or otherwise disciplined by the Village, and the only matter which may be raised in any proceeding in which such discipline or discharge is challenged is whether or not the employee actually engaged in such prohibited conduct.  The failure to confer a penalty in any instance is not a waiver of such right in any other instance nor is it a precedent.

Section 6.2.  Union Cooperation

Each employee who holds the position of officer or steward of the Union occupies a position of special trust and responsibility in maintaining and bringing about compliance with the provisions of this Article.  In addition, in the event of a violation of Section 6.1 of this Article, the Union agrees to inform its members of their obligations under this Agreement and to direct them to return to work.

Section 6.3.  No Lockout

The Village will not lock out any employees during the term of this Agreement as a result of a labor dispute with the Union or any other union so long as there is good faith compliance by the Union and its members with this Article.

ARTICLE VII

HOLIDAYS

Section 7.1.  Holiday Recognized

The following shall be recognized as paid holidays for bargaining unit employees:

	New Year’s Day
Martin Luther King’s Day
President’s Day
Memorial Day
Fourth of July
Labor Day
Thanksgiving day
Day After Thanksgiving Day
* Christmas Eve Afternoon (1/2day - 4 hours only)
Christmas Day
* - Christmas Eve Afternoon applicable to 8-hour shift employees only.


Section 7.2.  Personal Days

In addition to the holidays listed above in Section  7.1  employees may choose two (2) personal days per fiscal year, which shall be scheduled in accordance with the provisions of Section 9.3 (Vacation Scheduling and Accrual) for 24-hour and 10/12-hour shift employees, provided that personal days may be rescheduled as set forth below.  Vacations shall be scheduled before personal days are selected.  Personal days must be taken in full shift increments.  New employees hired after November 1 shall receive one (1) personal day during the fiscal year in which they are hired; new employees hired between May 1 and November 1 shall receive two (2) personal days in the fiscal year in which they are hired.  Personal days shall accrue at the start of the fiscal year.

Requests by 24-hour and 10/12-hour shift employees to reschedule their annual personal business leave days shall be made in writing no later than three (3) calendar days in advance of the desired shift off, and must include an explanation for the need for the leave.  In the event of an unexpected, bonafide family/personal emergency, however, the request to reschedule personal business leave should be made as soon as possible, but no later than at least one (1) hour prior to the shift in question.  Absent legitimate operational needs, such personal business leave requests will be granted provided they do not result in the shift falling below required manning levels.  The Chief or his designee has the discretion, however, to approve emergency personal business leave requests which nevertheless would result in the shift falling below required manning levels.

Personal days may not be carried over from year-to-year; any personal day not used during the fiscal year in which they are accrued will be lost unless canceled by the Village due to an emergency situation with insufficient time remaining in the fiscal year to reschedule the day.

Section 7.3.  Holiday Pay for Employees Assigned to 24-Hour or 10/12-Hour Shifts

Employees assigned to 24-hour or 10/12-hour shifts shall be compensated for nine (9) holidays listed in Section 7.1 by scheduling nine (9) 24-hour or 10/12-hour shifts off per fiscal year in accordance with the provision of Section 9.3 (Vacation Scheduling and Accrual).  All employees assigned to 24-hour and 10/12-hour shifts shall receive four (4) hours of straight time pay for Christmas Eve.  Vacations shall be scheduled before holidays are picked.  All holidays must be taken within the fiscal year in which they are accrued or they will be lost unless canceled by the Village for emergency situations with insufficient time remaining in the fiscal year to permit rescheduling of the day.

Section 7.4.  Holiday Pay for Employees Assigned to 8-Hour Shifts

Eligible employees assigned to eight (8) hour shifts shall receive the holidays listed in Section 7.1 (Holidays Recognized) as paid time off in lieu of additional pay.  When a recognized holiday listed in Section 7.1 falls on a Saturday or Sunday, the holiday shall be observed on the immediately preceding Friday or immediately following Monday, respectively.  When a holiday as defined in Section 7.1 falls within an employee's scheduled vacation, holiday leave and not vacation leave will be charged for the holiday. 

ARTICLE VIII

SENIORITY, LAYOFF, AND RECALL

Section 8.1.  Definition of Seniority

Seniority shall be based on the length of time from the last date of hire as a full-time employee in the bargaining unit.  Seniority shall accumulate during all authorized paid leaves of absence.  Seniority shall not accumulate during unauthorized absences, or from the first day of an authorized unpaid leave of absence or layoff of more than four (4) months.  Conflicts of seniority shall be determined on the basis of the order of the employees on Fire and Police Commission's hiring list, with the employee higher on the list being the more senior.

Section 8.2.  Probationary Period

All new employees and those hired after termination of seniority shall be considered probationary employees until they have completed a probationary period of eighteen (18) months of work (this period may be extended to allow for completion of paramedic certification), except that those employees who when hired are already certified in Illinois as a paramedic and are approved to function as a paramedic in the South Cook County EMS System shall serve a twelve (12) month probationary period.  Time absent from duty that is not credited for seniority purposes shall not apply toward satisfaction of the probationary period.  During an employee’s probationary period, the employee may be laid off or terminated without cause at the sole discretion of the Village.    Such probationary employee shall have no recourse to the grievance procedure or to the Board of Fire and Police Commissioners to contest such a layoff or termination.

There shall be no seniority among probationary employees.  Upon successful completion of the probationary period, and employee shall acquire seniority which shall be retroactive to his last date of hire with the Village in a position covered by this Agreement.  During the probationary period, an employee is ineligible to utilize sick leave time until after three (3) months of employment and is ineligible to utilize vacation until after six (6) months of employment.

Section 8.3.  Seniority List

On or before January 1 of each year, the Village will post and provide the Union President with a seniority list of all employees in the bargaining unit setting forth each employee's seniority date.  The Village shall not be responsible for any errors in the seniority list unless such errors are brought to the attention of the Village in writing within fourteen (14) calendar days after the Union's receipt of the list.

Section 8.4.  Layoff

The Village, in its discretion, shall determine whether layoffs are necessary.  If it is determined that layoffs are necessary, employees covered by this Agreement will be laid off in accordance with their length of service as provided in Illinois Statutes (Chapter 24, Section 10-2.1-18, as it existed on January 1, 1990), as well as paramedic certification.  Except where the Village determines in its discretion that there are excess paramedics, qualification to perform paramedic duties as a certified paramedic will control over seniority in determining the order of layoff, unless the more senior employee is also a certified paramedic.

Section 8.5.  Recall

Employees who are laid off shall be placed on a recall list for a period of thirty-six (36) months.  Employees on layoff have priority over other part-time firefighters for any available part-time work at the then prevailing hourly rates established by the Village for part-time employees, using the Department's existing Station Duty Program scheduling system.  If there is a recall, employees who are still on the recall list shall be recalled in the inverse order of their layoff, provided they are fully qualified to perform the work to which they are recalled without further training.  Employees who are eligible for recall shall be given twenty-one (21) calendar days notice of recall (with the first of the twenty-one (21) days being the date the certified mail return receipt is dated and signed by the employee being recalled).  The notice of recall shall be sent to the employee by certified mail, return receipt requested to be signed by the addressee, with a copy to the Union President.  The employee must notify the Fire Chief or his designee of his intention to return to work within three (3) calendar days after receiving notice of recall.  The Village shall be deemed to have fulfilled its obligations by mailing the recall notice by certified mail, return receipt requested, to the mailing address last provided by the employee, it being the obligation and responsibility of the employee to provide the Fire Chief or his designee with his latest mailing address.  If an employee fails to timely respond to a recall notice, his name shall be removed from the recall list.  If the Village has not heard from the employee within fourteen (14) calendar days of mailing a properly addressed notice of recall, the employee's name shall be removed from the recall list.

Section 8.6.  Termination of Seniority

Seniority for all purposes and the employment relationship shall be terminated if the employee:

A.
quits or resigns;

B.
is discharged and not reinstated;

C.
retires or is retired;

D.
is discharged and not reinstated, where the employee falsifies the reason for a discretionary leave of absence or is found to be working during such a leave of absence, in which case the termination of seniority shall relate back to the first day of the leave of absence;

E.
is laid off and fails to respond to a notice of recall within three (3) calendar days after receiving notice of recall or fails to report for work at the time prescribed in the notice of recall, or does not otherwise timely respond to a notice of recall as provided in Section 8.5 (Recall);

F.
is laid off or otherwise does not perform bargaining unit work for the Village for a period in excess of thirty-six (36) months; or

G.
is absent for more than one (1) full 24-hour duty shift (or more than two (2) consecutive 8-hour or 10/12-hour duty shifts) without notification to or authorization from the Village, except for good cause shown due to circumstances 

beyond the control of the employee.  In such circumstances, the termination of seniority shall relate back to the first day the employee was absent without notification to or authorization from the Village.

Section 8.7. Retirement.


Employees who plan to retire are required to provide as much advance written notice as possible of their intent to retire in order to provide the Village with ample opportunity to hire a replacement.  When two or more employees indicate their intention to retire within ninety (90) days of each other the second employee must provide thirty (30) days advance written notice.  The notice requirements of this section shall not apply to persons leaving on a disability pension.

ARTICLE IX 

VACATIONS 

Section 9.1.  Eligibility and Allowances

Every employee shall be eligible for paid vacation time after the completion of six (6) months of service in a position covered by this Agreement.  One-half of the yearly vacation leave is earned after the first six (6) months of employment; thereafter, vacation is earned semi-annually in six (6) month accrued increments.  Employees assigned to 24-hour shifts shall be awarded vacation time in accordance with the following schedule:

Length of Completed Continuous Service                             Number of 24-hour Shifts Per Year
After completion of one (1) year
     6*

After completion of five (5) years
8

After completion of ten (10) years
10

After completion of twenty (20) years
 13

Employees assigned to 8-hour or 10/12-hour shifts shall be awarded vacation time in accordance with the following schedule:

Length of Completed Continuous Service                           Number of 10/12-hour Shifts Per Year
After completion of one (1) year
10*

After completion of five (5) years
15 

After completion of ten (10) years
20 

After completion of twenty (20) years
  25 

*Employees may schedule and take up to one-half (1/2) of their annual vacation entitlement after six (6) months of employment and before completing their first anniversary year, but any such days taken will reduce by an equal amount the number of vacation days that would otherwise be available to the employee upon completion of one (1) year of service.

Employees assigned to 24-hour shifts shall earn vacation allowances for any month in which they receive compensation for more than one hundred twenty (120) hours.  Employees assigned to 8-hour or 10/12-hour duty shifts shall earn vacation allowances for any month in which they receive compensation for more than eighty (80) hours.  The phrase "length of completed continuous service" as used in the above vacation schedule shall include full-time employment in another department of the Village that immediately preceded, without a break in service, the employee's appointment to a position covered by this Agreement.

To facilitate the scheduling of vacation, employees must notify the Chief, in writing, by January 1 of each calendar year, concerning the number of vacation days to be taken by the employee in the forthcoming fiscal year.  The failure to notify the Chief will bar the employee from scheduling the mid-year accrual vacation days in the upcoming fiscal year, but such days may be scheduled in the following fiscal year.

Section 9.2.  Vacation Pay

The rate of vacation pay shall be the employee's regular straight-time rate of pay immediately preceding the employee's vacation, plus any scheduled step or pay increase that may become applicable during the employee's vacation. 

Section 9.3.  Scheduling and Accrual

Employees shall be granted vacation time by the Village in accordance with employee’s desires to the extent provided by this Article.


A.
24-Hour Shift Employees.  On or about February 1st, the Fire Chief or his designee shall post a schedule for each 24-hour duty shift for scheduling vacation and holidays during the upcoming fiscal year.  Each duty day shall be available for one (1) but no more than one (1) 24-hour duty shift employee to schedule vacation or holiday.  The employees on each 24-hour duty shift shall then select their vacation preferences in the order of their departmental seniority (date of hire), with the most senior employees having first choice the next most senior having the second choice, and so on.  Employees must schedule all of their allotted vacation days during the seniority picks and will be required to schedule a minimum of two (2) consecutive duty shifts and a maximum of two (2) consecutive calendar weeks at a time, unless otherwise approved by the Chief.  If vacation time is split, the employee’s second choice for vacation shall be after each employee has made their first choice for vacation time.  No vacation days, personal days or holidays will be permitted on Christmas Eve, Christmas Day, New Years Eve or New Years Day.

After the vacation schedule is finalized, holidays shall be selected on seniority basis, and an employee can schedule no more than two (2) holidays per month, and they must be scheduled at least three (3) weeks in advance of the requested day off.  If an employee's vacation selection conflicts with another employee's holiday selection, the vacation selection shall have priority regardless of the seniority of the two employees involved.

The selection of vacation and holiday periods pursuant to this procedure shall commence March 1 and shall be submitted to the Fire Chief or his designee by April 1, for review for compliance with the scheduling procedures as set forth in this Article.  The Fire Chief or his designee shall review the selections and finalize a vacation schedule for each shift on or before April 15th.

After the vacation and holiday schedule has been established, employees can reschedule or trade previously scheduled vacation days or holidays only with the approval of the Fire Chief or his designee, and such request to reschedule or trade must be received by the Fire Chief or his designee at least two (2) duty shifts in advance of the proposed vacation day or holiday.  Ordinarily, request to reschedule a vacation day or holiday will be granted if only one other 24-hour shift employee is scheduled off on vacation or holiday on the proposed new vacation day or holiday, and if the rescheduling will not require a hire-back, create overtime liability or interfere with operating needs or special assignments.

Vacation allowances are earned semi-annually on an anniversary year basis.  Vacations to be scheduled and taken during a given fiscal year are vacation allowances that are
credited to an employee's vacation account during that fiscal year or within twelve (12) months prior to the time they are taken.  Vacation time cannot be taken before it is credited to the employee's account.

In the event an employee coming off of an on-the-job injury or illness cannot reschedule vacation, personal day(s) or holiday time within that same fiscal year due to an insufficient number of available days which would not require a hire-back, create overtime liability or interfere with operating needs or special assignments, the employee will be permitted to carry over, through the first six months of the following fiscal year, only that time which could not be scheduled.  In the alternative, however, the Village may opt to buy back the accrued but unscheduled vacation, personal day(s) and holiday time, provided it is mutually agreed upon between the Village and the affected employee.

B.
8-Hour Shift Employees.  All vacation time for 8-hour shift employees shall be scheduled with the approval of the Fire Chief a minimum of one (1) week prior to vacation unless shorter notice is authorized by the Fire Chief.  Recognized paid holidays falling within a scheduled vacation leave shall not be charged against accrued vacation time earned for 8-hour shift employees, but instead will be charged as holiday leave.

C.
10/12-Hour Shift Employee.  All vacation and holiday time for 10/12-hour shift employees shall be scheduled with the approval of the Fire Chief with a minimum of one (1) week prior notice for vacation or holiday unless shorter notice is authorized by the Fire Chief.

D.
Provisions Applicable To All Vacation Scheduling.  If serious injury, or illness occurs, during vacation, an employee may submit a written request to the Fire Chief to reschedule vacation and charge the lost time against sick leave.  A statement from the employee's physician stating the nature and duration of the injury or illness must accompany the employee's request.  An employee has the option of using earned vacation instead of sick leave or any other type of personal absence with approval of the Fire Chief.

Vacation and holidays must be taken in full shift increments.  All vacation days must be taken within twelve (12) months of when they are credited to an employee's vacation account or they will be lost, unless otherwise authorized by the Fire Chief.

Vacations and holiday leave may be canceled by the Fire Chief in the event of a civil emergency condition declared pursuant to Village ordinance enacted by authority of Ill. Rev. Stat., Ch. 127, Sec. 1113.

ARTICLE X

SICK LEAVE

Section 10.1.  Allowance

Any employee contracting or incurring any non-service connected sickness or disability shall receive sick leave with pay as set forth in this Article.  An employee who becomes injured or ill as a result of performing compensated service outside of his employment with the Village will turn over to the Village any Workers Compensation for "lost time", sick pay or other injury or illness benefits received from such other employer and the employee will use his best efforts to collect such benefits as a condition of using sick leave for such an injury or illness.  The benefit amount turned over to the Village shall not exceed the value of the Village's sick leave benefit and the utilization of the employee's accumulated sick leave benefit amount shall be credited by the sick leave which is equivalent to the worker compensation or other benefit turned over to the Village.

Sick leave benefits may be used only for the following purposes:

A.
Any bona fide non-occupational personal illness, injury or pregnancy.

B.
Quarantine of contagious disease.

C.
Serious illness or death of a member of the employee's immediate family when it can be demonstrated that the employee's presence is required.  The use of sick leave for this purpose shall normally not exceed one (1) duty day for a 24-hour shift employee and three (3) work days for 8-hour or 10/12-hour shift employees and requires specific authorization by the Fire Chief.  "Immediate Family" shall be limited to spouse, children, step-children who reside in the house, parents, and grandparents of employees or spouses and brothers or sisters of employee or spouse.

D.
Absences for necessary medical or dental appointments.  The scheduling of routine medical or dental visits during working hours is discouraged.

E.
In the case of prolonged personal illness or disability, an employee may use accumulated sick leave, vacation or other accrued paid time off in lieu of any available disability benefits.

Section 10.2.  Days Earned in Accumulation

Employees assigned to 24-hour shifts shall earn twelve (12) hours of sick leave for each month of service.  Employees assigned to 8-hour or 10/12-hour shifts shall earn one (1) day (8 hour or 10/12 hour, respectively) of sick leave for each month of service.  Employees hired after May 1st shall immediately begin to earn sick leave at the rate of twelve (12) hours per month (eight (8) hours, ten (10) hours or 12 hours for 8-hour or 10/12-hour shift employees,
respectively).  Thereafter, at the beginning of each fiscal year, each employee shall be credited with six (6) 24-hour sick leave days (twelve (12) 8-hour or 10-hour sick leave days for 8-hour or 10-hour shift employees, respectively).  Employees who are not in paid status as of May 1 shall earn sick leave upon return to duty at the rate of twelve (12) hours per month (eight (8) hours, ten (10) hours, or 12 hours per month for 8-hour or 10/12-hour shift employees, respectively). Sick leave cannot be taken before it is actually earned or credited, nor may it be used until after a minimum of three (3) months of full-time service.

Section 10.3.  Notification

Notification of absence due to sickness shall be given to an individual designated by the Fire Chief (normally the Shift Commander on duty) as soon as possible on the first day of such absence and every day thereafter (unless this requirement is waived by the Chief in writing), but not later that one (1) hour before the start of the employee's work shift unless it is shown that due to circumstances beyond the control of the employee such notification was impossible.  Failure to properly report an illness may be considered an absence without pay and may subject the employee to discipline, as well.  In the event that a female firefighter becomes pregnant, she shall give immediate notice to the Fire Chief, along with a Physician’s Notice outlining any work restrictions.

Section 10.4.  Medical Examination

The Village may, at its discretion, require an employee to submit a physician’s verification of illness where there is reason to suspect abuse or for absences of three (3) or more consecutive day shifts.  The Village may also require a physician’s verification that the employee is well enough to return to work; such return-to-work verification normally will be required for any use of sick leave of three (3) or more consecutive shifts. Verifications of an employee’s illness will not be considered valid unless the employee has actually been examined by the physician providing the verification and the verification indicates as such.  Falsification of any verification of illness may be just cause for discipline, up to and including discharge.  Any employee who fraudulently obtains sick leave will reimburse the Village for the sick leave and the Village may deduct such amounts from his paycheck.  The Village, at its option, may reasonably require an employee to submit to an examination by a physician or other appropriate medical professional chosen by the Village; if the Village requires an employee to submit to an examination by a physician or other medical professional designated by the Village, the Village will pay the medical expenses to the extent they are not covered by insurance.

Section 10.5.  Abuse of Sick Leave

Abuse of sick leave is a serious matter.  The Union shall join the Village in making an effort to correct the abuse of sick leave.

Section 10.6.  Sick Leave Utilization

Sick leave shall be used in no less an increment than one half (½) work shift.  Sick leave may be utilized only for the purposes specified in this Section.  An employee whose seniority is


terminated for any reason forfeits all accumulated sick leave, except as specifically provided elsewhere in Section 10.7 below for employees hired prior to April 30, 1984.

Employees having unused sick leave as of April 30, 1984 shall be so credited in their accumulated sick leave pool which shall henceforth be administered according to the policies set forth in Sections 10.7 and 10.8.  Unused sick leave earned after May 1, 1984 may be accumulated without limitation, provided, however, that it will not be paid to the employee upon separation or retirement from the Village.

Sick leave days earned each fiscal year may be used during the fiscal year only for authorized sick leave periods of one (1) full duty shift or less for 24-hour shift employees and for (3) consecutive working days or less for 8-hour or 10/12-hour shift employees.  Once an employee has used his six (6) 24-hour sick leave shifts (twelve (12) 8-hour sick leave shifts in the case of 8-hour shift employees or 10/12-hour sick leave shifts in the case of 10/12-hour shift employees) that he earns in a fiscal year, any further absences for sick leave purposes in that fiscal year shall be without pay for the first 24-hour shift (three (3) consecutive workdays for 8-hour or 10/12-hour shift employees).  All sick leave absences longer than one duty shift (three (3) work days for an 8-hour or 10/12-hour shift employee) must be charged against an employee's sick leave "pool" as discussed below or will be unpaid absences if there are insufficient days in the employee's own sick leave "pool", even if the employee has not used all of his sick leave for the current fiscal year.

Unused sick leave remaining at the end of the fiscal year is to be credited to each employee's accumulated sick leave "pool".  These sick leave pools may be accumulated without limitation and are to be used solely for the purposes as described in the next paragraph.

For instances where a bona fide non-occupational personal illness, injury, pregnancy or quarantine require the use of sick leave for more than three (3) consecutive working days for 8-hour or 10/12-hour shift employees (more than one (1) consecutive working day off for 24-hour shift employees) the necessary time off in excess of 3 (or 1) working days shall be drawn from each employee's accumulated sick leave pool.  Employees hired before May 1, 1984 may draw down any accumulated but unused sick leave days they had in their sick leave pool as of April 30, 1984, after exhausting days added to their sick leave pool after May 1, 1984, provided, however, that any sick leave days taken from the pool as it existed as of April 30, 1984 can never be replenished.

Section 10.7.  Sick Leave Reimbursement

The following sick leave reimbursement policies shall apply only for persons employed prior to April 30, 1984.

A.
Persons terminating employment in good standing will be paid for accumulated sick leave earned as of April 30, 1984, in excess of fifteen (15) days up to the maximum of sixty (60) days.  The rate of pay shall be fifty percent (50%) of their hourly rate of pay in effect on April 30, 1984.

B.
Persons retiring under the Village retirement programs will be paid for all accumulated sick leave earned as of April 30, 1984, up to a maximum of sixty (60) days.  The rate of pay shall be at their hourly rate of pay in effect on April 30, 1984.

Unused sick leave accumulated after May 1, 1984, shall not be credited for reimbursement purposes and shall not be credited to replace time eligible for reimbursement (as described in paragraphs a and b above) that has actually been used for sick leave since May 1, 1984 (for example, if an employee had ten (10) sick leave days in his sick leave pool as of April 30, 1984, and if that pool is later drawn down to eight (8) days, the employee cannot replace those two days used with sick leave that is later earned and applied to the employee's post-May 1, 1984 sick leave pool).

Any employee using 6 or less (3 or less for 56 hour employees) of his yearly sick leave will have the option of taking ½ of those remaining days and receiving payment for those days in the form of a payment into their 457 Account to be used to help pay their medical insurance premium upon retirement beginning in Fiscal Year 05/06.  The remaining days will go into your sick pool.  Any employee using more than half of their allotted yearly sick leave will be ineligible to participate in this program.

In order for an employee to be eligible for this benefit he/she must have a minimum of 20 days or (10 days for 56 hour employees) in their sick leave pool.

Any employee dismissed and not reinstated shall forfeit all reimbursement rights previously described.  

Section 10.8.  Bonus for Non-Use of Sick Time

Any employee who utilizes the equivalent of one (1) day (for twenty-four (24) hour shift employees) or three (3) days (for eight (8), ten (10) or 12 hour shift employees) or less of sick time during the fiscal year (May 1st - April 30th) shall be eligible to be paid a bonus of one hundred fifty dollars ($150.00) by a separate check in the first payroll period of May if the Village Board in its discretion approves such payment for Village employees.

ARTICLE XI

ADDITIONAL LEAVES OF ABSENCE

Section 11.1.  Discretionary Leave

The Village may grant a leave of absence under this Article to any bargaining unit employee where the Village determines there is good and sufficient reason.  The Village shall set the terms and conditions of the leave, including whether or not the leave is to be with pay.  Except as otherwise provided in this Article, discretionary leaves will normally be without pay and will not exceed twelve (12) consecutive calendar months.

Section 11.2.  Application for Leave 

Any request for a leave of absence as provided in this Article shall be submitted in writing by the employee to the Village Administrator or his designee through the Fire Chief as far in advance as practicable.  The request shall state the reason for the leave of absence and the approximate length of time off the employee desires.  Authorization for leave of absence shall, if granted by the Village Administrator or his designee, be furnished to the employee by his immediate supervisor or the Fire Chief and it shall be in writing and signed by the Village Administrator or his designee.

Section 11.3.  Military Leave

Military leave shall be granted in accordance with applicable law.

Section 11.4.  Jury Leave

Employees covered by this Agreement who are required to serve on jury shall sign all their jury duty checks over to the Village, less actual travel expenses (train fair or mileage per Village policy and parking) to and from Court for travel on regularly scheduled duty days.  The Village shall compensate such employees, at their regular straight-time rate of pay for each hour actually spent on jury duty up to eight (8) hours per day and up to eighty (80) hours in a fiscal year, provided that the employee was scheduled to work during such hours.  An employee shall report to work during any part of his shift when he is not required to be in court for jury duty.

Section 11.5.  Witness Leave 

Employees subpoenaed to testify in court proceedings or before a coroner on any matter arising out of the employee's performance of his duties with the Village shall be released from duty without loss of pay for such appearances which occur on scheduled duty days, and shall be compensated at time and one-half of their regular hourly rate of pay for such appearances which occur on scheduled days off.  An employee shall immediately notify the Fire Chief or his designee as soon as he receives a notice to appear as a witness.

To receive compensation from the Village for such witness appearance, the employee shall sign over to the Village any compensation he receives for serving as a witness less any travel expenses incurred.  An employee shall report to work during any part of a scheduled duty shift when he is not required to be available as a witness as provided above.

Section 11.6.  Funeral Leave

In the event of death in the immediate family (defined as the employee's legal spouse, parents, grandparents, parents of spouse, children, step-children, grandchildren, brothers or sisters of the employee, and brothers or sisters of employee's spouse, an employee shall be granted paid funeral leave for any regularly scheduled duty time falling within three consecutive calendar days, if the employee attends the funeral or memorial service.  The employee must notify the Chief or his designee of the death as soon as possible.  Leave beyond such three calendar days, if needed, may, upon approval of the Fire Chief or his designee, be taken if charged to the employee's sick leave accrual account.

Section 11.7.  Family and Medical Leave Act

Employees covered under the federal Family and Medical Leave Act of 1993 may be eligible for twelve (12) weeks unpaid leave in the event of the birth, adoption or foster care of a child, or a serious health condition of an employee or immediate family member (as defined by the Act) requiring in-patient care or continuing treatment by a health care provider.  Employees must provide the Village thirty (30) days notice if possible before taking such leave, or notify the Village as soon as practical.  All leave under the Public Employee Disability Act, and all accrued unused personal days and vacation leave must be substituted for all or part of any FMLA leave taken.  All accrued unused sick leave benefits must be substituted for all or part of any FMLA leave taken by an employee for his or her own serious health conditions.  Moreover, leaves that are granted under any other provision of this Agreement, whether paid or unpaid, for purposes which are covered under the Family Medical Leave Act, shall be charged as FMLA leave and shall be subject to the twelve-week per year limitation for the length of an FMLA leave.  The foregoing notwithstanding, when an employee is entitled to injury leave under the Public Employee Disability Act, 5 ILCS 345, the terms of such leave shall be governed by the applicable statutory provision and there shall be no substitution of vacation leave or other accrued paid leave for paid leave granted under the Public Employee Disability Act.  In the event an employee does not return to Village employment after having taken leave under this Section, the Village may recapture the cost of any health insurance premiums paid by the Village for the employee's benefit during the leave.

Section 11.8.  Light Duty

The Fire Chief, in his discretion, may assign an employee to light duty who is unable to perform full duty responsibilities because he has suffered a job related or non-job related illness, injury, or disability provided such light duty work is available and who has been released for light duty by his physician and by a physician designated by the Village, and where the Village determines there is a reasonable expectation that the employee will be able to return to full duty within six (6) months.  In the event the Village’s physician concludes an employee is capable of performing a specific light duty assignment and the employee’s physician disagrees, a third physician shall be selected by mutual agreement of the employee’s and the Village’s physicians to resolve the conflict before ordering an employee to start a light duty assignment.  The employee’s working hours and duties will be established by the Chief, consistent with any limitations on the release for light duty specified in writing by the physicians for the employee or Village.  The Chief shall accommodate individuals so that light duty assignments do not create a hardship due to childcare, once provided with notice of such hardship.  When work exists within the Department that is consistent with the employees release they shall be so assigned.  In cases where there is either no work, or work inconsistent with the employees release, the Chief shall have the right to assign light duty in another Village Department, provided that it shall not take away work from another collective bargaining unit. The Chief reserves the right to terminate a light duty assignment (if the employee is fit to return to such assignment as determined by a physician designated by the Village) or to a leave of absence.

Nothing herein shall be construed to require the Village to create light duty assignments for an employee, or to provide light duty work when such assignments may be available.   However, once the department receives notification from a pregnant employee’s physician that her work restrictions no longer permit her to perform full duty responsibilities, she will be provided the opportunity to have a light duty assignment.  It’s agreed that in some instances that this may necessitate the temporary transfer of the Fire Inspector to Shift to accommodate the light duty assignment.    Employees will only be assigned to light duty assignments when the Village in its discretion determines that the need exists and only as long as such need exists.

Section 11.9.  Non-Employment Elsewhere

A leave of absence will not be granted to enable an employee to try for or accept employment elsewhere or for self-employment.  Employees who engage in unauthorized employment elsewhere during such leave may immediately be terminated by the Village.

ARTICLE XII

WAGES

Section 12.1.  Wage Schedule

Base annual wages effective May 1, 2004, May 1, 2005, and May 1, 2006 are set forth on the Wage Schedule attached hereto as Appendix A.

Section 12.2.  Administration of the Wage Schedule

After completion of the probationary period and meeting the requirements for step 1, employees shall advance to Firefighter Step One on the Wage Schedule (Appendix A).  Thereafter, at the start of each fiscal year (May 1), employees shall be advanced through the steps on the Wage Schedule based on merit and achievement as of that date, as set forth in the Matteson Fire Department Point System attached hereto as Appendix B, provided, however, that a firefighter may not advance more than two (2) steps per fiscal year.  In the event that, after the start of the Fiscal Year, an employee receives notice that he obtained a certification based on having completed the requirements for the certification and taking the test in the previous fiscal year, and that certification would have permitted the employee to advance additional steps, the Village will so advance the employee (subject to annual caps on movement) as of the date the certification is received by the Village.

Section 12.3.  Acting out of Classification Pay

In the absence of a lieutenant and/or the shift commander, the employee on shift with the highest priority shall be selected firefighter-in-charge:

	1st Priority:
	The highest ranking employee on the lieutenant’s promotional eligibility list assigned to the station needing a firefighter-in-charge;

	2nd Priority:
	The highest ranking employee on the lieutenant’s promotional eligibility list;

	3rd Priority:
	The most senior employee assigned to the station needing a firefighter in charge


The employee assigned to serve as a firefighter-in-charge will be eligible to receive an additional stipend provided the employee works a minimum of 8 hours of that 12 hour shift in that capacity.  This additional stipend does not apply (a) when a shift commander or firefighter-in-charge is off due to a duty trade and the Village’s costs of paying acting pay as a result of such duty trades exceeds the equivalent of forty-five (45) 24-hour shifts in a fiscal year, and/or (b) when shift commander(s) and/or lieutenant(s) is/are on duty in the Department.

The stipend will be computed by subtracting the Step 5 firefighter straight time hourly rate of pay from Step 1 lieutenant straight time hourly rate of pay (see Section 4.3), multiplying by twelve.

Section 12.4.  Fire Inspector Stipend


Any employee(s) normally assigned to the position of fire inspector and who works a normal 8-hour shift pursuant to Section 4.2(c) shall be paid an additional $1,500 per fiscal year (to be added to the employee’s base salary).

ARTICLE XIII

OTHER BENEFITS

Section 13.1. Reimbursement of Village Hiring Expense

An Employee hired after May 1, 2001 who voluntarily terminates his employment with the Village within twelve (12) months from the date of his employment shall be obligated to reimburse the Village fifty percent (50%) of the costs of the following:  uniform items (1-13) as set forth in § 14.1, and all tuition costs (including but not limited to EMT, Paramedic, Hazmat, Firefighter II, etc.).  No employee, however, will be required to reimburse the Village more than $2,000 under this Section if he leaves with less than one (1) year of service.  Employees will be notified of this requirement upon their hire and will be required to sign an agreement regarding reimbursement as a condition of hire.

Section 13.2. Tuition Reimbursement Program 

When a full-time employee is enrolled in an accredited university, college or adult education program and the course and/or degree program being undertaken is related to his duties with the Village, the following tuition reimbursement plan shall apply when prior written approval


for such reimbursement has been received from the Fire Chief and the Village Administrator.  Such approval may be refused at the Administrator's discretion.

Section 13.3.  Tuition Reimbursement Payment

The Village shall, upon receiving a payment receipt, consistent with the requirements of Section 13.1 (Tuition Reimbursement Program), reimburse the employee one hundred percent (100%) of tuition expense upon completion of the course(s) with a grade of "C" or better.  An amount not to exceed fifty percent (50%) of tuition expense may be advanced to the employee for payment of tuition or reimbursed prior to completion of the course upon approval of the Village Administrator.  There shall be no reimbursement for tuition expense for courses in which employees fail to receive a grade of "C" or better.  The Village shall also reimburse the employee for all books required for courses eligible for tuition reimbursement; however, books for which employees are reimbursed shall become the property of the Village.  Employees are required to continue employment with the Village for two (2) years after completion of a course reimbursed by the Village, or the employees shall be required to reimburse the Village of the amount of the course.

Section 13.4.  School Pay

The Village shall provide additional compensation for college credits to employees not required to posses a college education or its equivalent as a condition of employment.  Except for employees receiving this benefit prior to May 1, 1993, only courses considered by the Village Administrator to be job related and in which a grade of "c" or better has been attained will be compensated.  

Compensation will be at the following rates:

30 Credit Hours



  $600.00

60 Credit Hours



  $900.00

Bachelors Degree



$1,200.00

It will be the responsibility of the employee to make application and provide necessary documentation for school pay for which he is eligible at the soonest possible moment after completing probation.

Section 13.5.  Deferred Compensation

Employees covered by this Agreement shall be eligible to participate, solely at their own expense, in any deferred compensation program that the Village shall have in effect during the term of this Agreement, (if any) on the same basis as other non-supervisory employees of the Village.

Section 13.6.  Longevity Pay

A.
On May, 1979, the Village Board of Trustees removed the provisions for longevity pay from the Village Personnel Procedures.  Employees receiving compensation for longevity pay as of April 30, 1979 are entitled to continue to receive that amount of longevity pay for the remainder of their employment.

B.
Effective upon execution of this Agreement, employees with the requisite years of service shall be entitled to longevity pay beginning on their appropriate anniversary date of employment according to the following schedule:

	Years of Service
	Longevity Pay

	After 20 years but less than 22 years

After 21 years but less than 25 years

After 25 but less than 27 years

After 28 years


	12% of top base firefighter pay

0% of top base firefighter pay

12% of top base firefighter pay

0% of top base firefighter pay




The schedule of longevity steps specified above are subject to readjustment by the Union in subsequent contracts provided that the first one year longevity step shall be after 20 years of service and the three remaining one year steps shall be between 20 and 30 years.

Section 13.7.  Longevity Savings Provision

Either party shall have the right to implement this section in the event that State, Federal or County laws or regulations change:

A. 

to require that the Village pay some or all of an employee’s or retiree’s health insurance costs; or

B.

such that the cost of employee or retiree health insurance is covered all or in part by another legal entity; or

C.

such that the Village’s Section 125 plan is eliminated or modified so that employees are not able to exclude all health insurance premiums from taxable income as provided under the Section 125 law in place on the effective date of this Agreement; or

D.

such that longevity steps negotiated into the contract in 1998 are determined to no longer be considered salary for pension purposes.

Once implemented, the parties shall discuss ways to adjust the longevity step system and employee insurance costs such that the costs for the Village and the benefits for employees after any of the above changes remains substantially the same.  Examples of this may be as follows:

A.

if the change in the law results in a retiree health insurance benefit that is greater than the value of the longevity step to retirees, the Village shall have the right to eliminate the longevity step;

B.

if the change in law results in a statutory benefit that is less than the value of the longevity step, the value of the longevity step shall be reduced so that the value of the combined benefits are substantially the same; or

C.

if the change in the law results in increased costs to an employee to maintain the existing benefit, the Union shall be entitled to a modified or alternative benefit within the parameters that the Village costs shall remain substantially the same.

If, after thirty (30) days, no resolution to the change in the law has been reached, either party may demand arbitration pursuant to the provisions of Article 5.3.  The issue placed before the arbitrator shall be as follows:  “is there a proposed resolution to counteract the change in the law that would place the Village and the Union in substantially the same position as to costs and benefits as before the change and, if so, which proposed resolution is the one that most nearly produces a condition that places the parties in the position that existed before.”  The arbitrator as an award shall have the right to implement as a revision to the contract the resolution awarded and, if no proposed resolution would place the parties in substantially the same position as before the change in the law, he shall eliminate the longevity steps and employees who would otherwise have been in those steps shall be eligible for insurance benefits on the same terms and conditions as all other bargaining unit members.

In the event that the longevity steps are eliminated as authorized in this section, during the subsequent contract negotiations the union shall have the right to negotiate a modified or alternative benefit including an increased general wage increase based upon restoring the quid pro quo given by the Union to secure this benefit as described in the side letter of agreement regarding the 1997 contract negotiations.  This provision is without prejudice as to either party’s position as to what the ultimate result of the 1997-98 interest arbitration before Arbitrator Berman would have been (and hence the quid pro quo given to secure the benefit described).
Section 13.8.  Employee Assistance Program

Employees covered by this Agreement shall be eligible to participate in any employee assistance program (EAP) that the Village may have in effect during the term of this Agreement (if any) on the same basis as other non-supervisory employees of the Village, at no cost to the employee. 

Section 13.9.  Paramedic Certification Compensation

The Village will compensate full-time employees certified as Paramedics for hours worked outside of regular scheduled work time for the purpose of maintaining certification.

Paramedic certified employees are eligible for an annual payment not to exceed $400 for recertification.  Payments made for hours worked outside of regular scheduled work time as provided above will be deducted from this $400 amount.  Employees will be eligible for this $400 payment (or appropriate balance) upon proof of recertification being provided during the month in which they are scheduled to recertify.

Section 13.10.  Loss or Damage of Personal Property

The Village is not responsible for loss to personal property while on the job unless such loss or damage occurs in connection with the performance of official duties during an emergency
or when authorized by the Fire Chief, in which case the employee shall be reimbursed for reasonable cleaning, repair or replacement.

ARTICLE XIV

UNIFORM ALLOWANCE

Section 14.1.  Uniform Allowance

The following items of uniform clothes and equipment will be supplied at no expense to all new employees:

1.
Three (3) pairs of uniform pants

2.
Two (2) long sleeve class “A” shirts

3.
Two (2) short sleeve class “A” shirts

4.
One (1) winter coat and (1) spring jacket with liner or 

One combination winter/spring coat

5.
One (1) pair class “A” uniform shoes or boots

6.
One (1) uniform belt

7.
All badges, nameplates, insignias, and patches

8.
Four (4) class “B” uniform shirts

9.
Two (2) class “B” uniform sweatshirts or one class “B” sweatshirt and one sweater

10.
One (1) pair uniform gloves

11.
One (1) uniform winter hat/cap

12.
One (1) pair work coveralls

13.
One (1) set bed linens

14.
One (1) complete set turnout gear including:

(a)
One (1) helmet with face shield

(b)
One (1) nomex hood

(c)
One (1) bunker coat

(d)
One (1) pair bunker boots

(e)
One (1) pair bunker pants with suspenders

(f)
Two (2) pairs of gloves

15.
One (1) glove pouch as initial issue

Employees shall properly clean and maintain (i.e., as is usual and customary for the affected item) items of uniform clothing and equipment and shall be responsible for their return in good condition, less normal depreciation and destruction in the course of employment.

Short sleeve class “A” uniform shirts will be worn May 1st through September 30th.  Long sleeve class “A” uniform shirts will be worn November 1st through March 31st.  April and


 October are optional months during which either short or long sleeve class “A” uniform shirts can be worn.

The Village will provide a quartermaster system for use by the employee to replace any worn or damaged clothing or linen listed in items 1 through 13 above.  Employees shall purchase
replacement clothing from Village approved vendors using a Village Purchase Order.  Turnout gear (item 14 above) that is to be replaced shall be provided by the Village without charge.  Any new bunker gear and uniform pants purchased shall meet applicable National Fire Protection Association (NFPA) standards for such items of clothing and personal equipment, to the extent such items of clothing and personal equipment which meet applicable NFPA standards are commercially available.

All class “B” uniform shirts purchased after May 1, 2001, shall be 100% cotton or NFPA approved.  In the event the Department is required to provide NFPA approved uniform shirts, the Department may adjust the uniform list to reflect whether two classes of shirts are needed.

ARTICLE XV 

INSURANCE

Section 15.1.  Coverage

The Village shall continue to make available to non-retired employees and their eligible dependents the same medical, dental, prescription and disability income insurance programs as provided for management and non-contract employees.   The Village reserves the right to change or provide alternate insurance carriers, health maintenance organizations, preferred providers or benefit levels or to self-insure as it deems appropriate for the insurance coverage referred to in this Article, so long as such change is equally applicable to management and non-contract employees alike and such coverage includes some form of medical, dental, prescription and disability income insurance.  The Village will not be responsible for changes unilaterally imposed by an insurance provider in benefits, co-payment provisions or deductibles so long as the Village uses its best efforts to minimize changes by incumbent insurance providers.

Section 15.2.  Cost

During the term of this contract the employees not receiving longevity pay under Section 13.5(b) will contribute toward the payment of insurance premiums at the same rate as management and non-contract employees.  (Such monthly rates at the time of the signing of this agreement are $62.50 for individual coverage and $166.67 for family coverage).

Effective upon execution of this Agreement, employees receiving longevity pay under Section 13.5(b) must participate in the Village’s insurance plan and pay as a premium the equivalent of 12.5% of a top firefighter’s salary (defined for this purpose only as top firefighter base pay plus longevity under Section 13.5(b))
Section 15.3.  Cost Containment

The Village reserves the right, subject to the requirements of Section 15.1, to institute cost containment measures relative to insurance coverage.  Such changes may include, but are not limited to, mandatory second opinions for elective surgery, pre-admission and continuing admission review, preferred provider provisions, prohibition on weekend admissions except in
emergency situations, and mandatory out-patient elective surgery for certain designated surgical procedures.

Section 15.4.  Life Insurance

The Village shall provide at no cost to the employee, group term life insurance coverage, in the amount of one year’s base salary, or, at the request of the employee, shall reduce the term life insurance by $20,000 and pay an amount equal to that cost toward a universal life insurance program offered by the Village.

Section 15.5.  Terms of Insurance Policies to Govern

The extent of coverage under the insurance policies (including HMO and self-insured plans) referred to in this Agreement shall be governed by the terms and conditions set forth in said policies or plans.  Any questions or disputes concerning said insurance policies or plans or benefits thereunder shall be resolved in accordance with the terms and conditions set forth in said policies or plans and shall not be subject to the grievance and arbitration procedure set forth in this Agreement.  The failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for which it has contracted or is obligated shall result in no liability to the Village, nor shall such failure be considered a breach by the Village of any obligation undertaken under this or any other Agreement.  However, nothing in this Agreement shall be construed to relieve any insurance carrier(s) or plan administrator(s) from any liability it may have to the Village, employee or beneficiary of any employee.

Section 15.6.  Tax Deferral of Insurance Premiums

The Village shall maintain a Section 125 Flexible Spending Account Plan, for purposes of employee contributions for unreimbursed medical and dependent care expenses and Village-provided health insurance premiums, as authorized under Section 125 of the Internal Revenue Code as long as such plan continues to be allowed by the Internal Revenue Service under the same terms and conditions in effect on May 1, 2004.

ARTICLE XVI 

EMPLOYEE ALCOHOL AND DRUG TESTING

Section 16.1.  Statement of Policy


It is the policy of the Village of Matteson and the Union that the public has the right to expect persons employed by the Village in its Fire Department will be free from the effects of illegal drugs at any time or alcohol or legal drugs while on duty, except in accordance with duty requirements.  The Village, as the employer, has the right to expect its employees to report for work fit and able for duty and to set a positive example for the community.  Moreover, the use of illegal drugs and the abuse of legal drugs and alcohol by members of the Fire Department presents unacceptable risks to the safety and well-being of employees and the public, invites accidents and injuries, and reduces productivity.  The purpose of this policy shall be achieved in such manner as

not to violate any established constitutional or contractual rights of the employees of the Fire Department.

Section 16.2.  Prohibitions


Employees shall be prohibited from:

A.
Consuming alcohol or possessing open alcohol beverages during or just prior to the beginning of the employee’s working shift, or consuming alcoholic beverages anywhere on any Village premises or job sites, including Village buildings, properties (except in parks at properly authorized activities at which alcohol is permitted), vehicles and the employee’s personal vehicle while using the vehicle on Village business except as may be necessary in the performance of duty;

B.
Possessing, using, selling, purchasing, or delivering any illegal drug at any time and at any place;

C.
Ingestion or unauthorized possession of a prescription drug which has not been prescribed to the employee;
D.
Failing to (i) consult with a physician about a prescribed medication's effect on the employee's ability to perform his or her job safely, or (ii) immediately disclose to his or her supervisor any medication-related work restrictions.  Employees should not, however, disclose underlying medical conditions, impairments or disabilities to their supervisors unless specifically directed to do so by their doctors; or

E.
Testing positive for illegal drugs or for being under the influence of alcohol as set forth in section 16.7(h) 

Section 16.3.  Definition of Illegal Drug

“Illegal drug” shall mean any controlled substance listed in Chapter 56-1/2 of the Illinois Revised Statutes, known as the Controlled Substances Act, for which the person tested does not submit a valid pre-dated prescription.  In addition, it includes “designer drugs” which may not be listed in the Controlled Substances Act but which have adverse effects on perception, judgment, memory, or coordination.  Among the drugs covered by this policy are the following:

Opium



Methaqualone


Psilocybin-Psilocin

Morphine


Tranquilizers


MDA

Codeine


Cocaine


PCP

Heroin



Amphetamines


Chloral Hydrate

Meperidine


Phenmetrazine


Methylphenidate

Marijuana


LSD



Hash

Barbiturates


Mescaline


Hash Oil

Glutethimide


Steroids

Section 16.4.  Drug and Alcohol Testing Permitted

Where the Village has reasonable suspicion to believe that an employee is acting in violation of Section 16.2 above, the Village shall have the right to require the employee to submit to alcohol or drug testing as set forth in this Agreement.  The foregoing shall not limit the right of the Village to conduct any tests it may deem appropriate for persons seeking employment as firefighter/paramedic prior to their date of hire.

Section 16.5.  Reasonable Suspicion

“Reasonable Suspicion” exists if the facts and circumstances warrant a rational inference that an employee is in violation of this Article.  Reasonable suspicion may, among other things, be based upon the following:

A.
Observable phenomena, such as direct observation of use and/or physical symptoms of the adverse effect of impairment by alcohol or controlled substances, including unusual or unexplained change in behavior, demeanor, attitude, or attendance;

B.
Involvement as an apparent cause in an accident which results in personal injury to the employee or to another person, or which results in property loss or damage;

C..
Information provided by an identifiable third party provided that the third party’s identity shall be confidential if specifically requested.  If the third party’s identity is to remain confidential, the decision to test must be personally approved by the Village Administrator or Deputy Administrator in the Administrator’s absence.  It is understood that anonymous communications alone (oral or written) shall be deemed insufficient to establish reasonable suspicion.

Section 16.6.  Order to Submit to Testing

When the employer has reasonable suspicion to believe an employee is in violation of Section 16.2, the employee shall be ordered to take a test.  Prior to administering the test, the employee shall be given a brief, general written statement of the reasons for the test.  Thereafter, within forty-eight (48) hours of the time the employee is ordered to take a test authorized by this Article, the Village shall provide the employee with a written notice setting forth in greater detail the facts and inferences which form the basis of the order to test.  Refusal to submit to such test may subject the employee to discipline, but the employee’s taking of the test shall not be construed as a waiver of any objection or rights, including the right to secure union representation, that he or she may possess.  In addition, an employee must be given reasonable opportunity to contact counsel or a representative of his choosing.  However, such test shall not be delayed more than thirty (30) minutes beyond receipt of the order to test.

Section 16.7.  Test to be Conducted

In conducting the testing authorized by this Agreement, the Village shall:

A.
Use only a clinical laboratory or hospital facility which is certified by the State of Illinois to perform drug and/or alcohol testing and that has been or is capable of being accredited by the National Institute of Drug Abuse (NIDA) or its successor.

B.
Establish a chain of custody procedure for both the sample collection and testing that will ensure the integrity of the identity of each sample and test result.

C..
Collect a sufficient sample of the same sample of blood or urine or a similarly reliable material from the employee to allow for initial screening, a confirmatory test, and a sufficient amount to be set aside reserved for later testing if requested by the employee under Paragraph f. below.

D.
Collect sample in such a manner as to preserve the individual employee’s right to privacy while insuring a high degree of security for the sample and its freedom from adulteration.  Employees shall not be witnessed by anyone while submitting a sample except in circumstances where the laboratory or facility does not have a “clean room” for submitted samples or where there is reasonable suspicion that the employee may attempt to compromise the accuracy of the testing procedure.

E.
Confirm any sample that tests positive in accordance with NIDA (or its successor’s) standards in effect at the time of the testing in initial screening for drugs by testing the second portion of the sample by gas chromatography/mass spectrometry (GC/MS) or an equivalent or better scientifically accurate and accepted method that provides quantitative data about the detected drug or drug metabolites.

F.
Provide the employee tested with an opportunity to have the additional sample tested by a clinical laboratory or hospital facility of the employee’s choosing, at the 

employee’s own expense; provided the employee notifies the Village of the desire to do so within employee’seventy-two (72) hours of receiving notification of positive test results.

G.
Require that the laboratory or hospital facility report to the Village that a blood or urine sample or similarly reliable material is positive only if both the initial screening and confirmation tests are positive for a particular drug.  The parties agree that should any information concerning such testing or the results thereof be obtained by the Village inconsistent with the understandings expressed herein (e.g., billings for testing that reveal the nature or number of tests administered), the Village will not use such information in any manner or form adverse to the employee’s interests.


H.
Require that with regard to alcohol testing, for the purpose of determining whether the employee is under the influence of alcohol, test results showing an alcohol concentration of .03 or more based upon the grams of alcohol per 100 millimeters of blood be considered positive, and results showing an alcohol concentration of .0299 or less shall be considered negative.

I.
Provide each employee tested, and the Union’s designated representative upon request, with a copy of all information and reports received by the Village in connection with the testing and the results.

J.
Insure that no employee is the subject of any adverse employment action except emergency temporary reassignment or relief of duty during the pendency of any testing procedure.

K.
When testing is ordered, the employee will be removed from duty and placed on leave with pay pending the receipt of results unless there is independent reason to remove the employee from duty without pay.

L.
There shall be no across-the-board or random testing of employees except as specifically provided for by Section 16.9 Voluntary Request for Assistance of this Article, or as otherwise mutually agreed in writing by the parties.

M.
In connection with its testing program, the Village shall engage the services of a medical expert experienced in drug testing to design an appropriate questionnaire to be filled out by any employee being tested to provide information of food or medicine or other substance eaten or taken by or administered to the employee which may affect the test results.  The employee will be interviewed in the event of positive test results to determine if there is any innocent explanation for the positive reading.

Section 16.8.  Right to Contest

If disciplinary action is not taken against an employee based in whole or in part upon the results of a drug or alcohol test, the Union and/or the employee, with or without the Union, shall have the right to file a grievance concerning any testing permitted by this Agreement, contesting the basis for the order to submit to the test, the right to test, the administration of the test(s), the significance of the test, or any other alleged violation of this Agreement.  Such grievances shall commence at Step 2 of the grievance procedure.  Further, if disciplinary action is taken against an employee based in part upon the results of a test, then the Union and/or employee, with or without the Union, shall have the right to file a grievance concerning any portion of the test if the discipline is not so extreme as to invoke the jurisdiction of the Village Fire and Police Commission.  If the discipline is sufficiently extreme as to invoke the jurisdiction of the Village Fire and Police Commission, then the Union and/or the employee, with or without the Union, 
shall have the right to contest any testing permitted by this Agreement before the Fire and Police Commission.  Any evidence concerning test results which is obtained in violation of the standards contained in this article shall not be admissible in any disciplinary proceeding involving the employee. 

Section 16.9.  Voluntary Request for Assistance

The Village shall take no adverse employment action against any employee who voluntarily seeks treatment, counseling, or other support for an alcohol or drug related problem, other than the Village may require reassignment of the employee with pay if he is unfit for duty in his current assignment.  (However, the protection afforded by this Section shall not be available if the request follows an order to submit to testing, violation of Section 16.2 or if the employee acted in violation of rules of conduct which otherwise provide an independent basis for disciplinary action.)  The foregoing is conditioned upon:

A.
The employee agreeing to appropriate treatment as determined by the physician(s) involved;

B.
The employee discontinues his use of illegal drugs or abuse of alcohol;

C.
The employee completes the course of treatment prescribed, including an “after-care” group for a period of twelve (12) months;

D.
The employee agrees to submit to random testing during hours of work during the period of “after-care.”

Employees who do not agree to or act in accordance with the foregoing shall be subject to discipline, up to and including discharge.  This Article shall not be construed as an obligation on the part of the Village to retain an employee on active status throughout the period of rehabilitation if it is appropriately determined that the employee’s current use of alcohol or drugs prevents such individual from performing the duties of his assigned position or whose continuance on active status would constitute a direct threat to the property and safety of others.  Such employee shall be afforded the opportunity, at his option, to use accumulated paid leave or take an unpaid leave of absence pending treatment.

Section 16.10.  Confidentiality of Test Results

The results of drug and alcohol test will be disclosed to the person tested, the Fire Chief, the Village Administrator and/or designee, the designated representative of the Union, and such other officials as may be appropriate on a need-to-know basis.  Test results will not be disclosed to the public or the press except where the person tested consents.  Any employee whose drug/alcohol screen is confirmed positive shall have an opportunity at the appropriate stage of the disciplinary process to refute said results.


ARTICLE XVII

GENERAL PROVISIONS

Section 17.1.  Gender

Whenever the male gender is used in this Agreement, it shall be construed to include both males and females equally.

Section 17.2.  Labor-Management Meetings

At the request of either party, the President of the Union and the Village Administrator or their designees may meet at mutually agreed upon times, up to once each calendar quarter or more frequently if mutually agreed, to discuss matters of mutual concern that do not involve negotiations.  The President of the Union may invite other bargaining unit members or Union representatives (not to exceed two) to attend such meetings.  The Village Administrator may invite other Village representatives (not to exceed two) to attend such meetings.

Other parties may be invited to attend such meetings by mutual agreement of the Village and Union.  The party requesting the meeting shall submit a written agenda of the items it wishes to discuss at least seven (7) calendar days prior to the date of the meeting, which may be supplemented with additional agenda items by the other party.  This Section shall not be applicable to any matter that is being processed pursuant to the grievance procedure set forth in this Agreement, or that is the subject of pending or threatened proceedings in court or before the Board of Fire and Police Commissioners.  Attendance at these meetings shall be on non-duty time and shall not be considered as time worked for the employees involved, except for employees who attend such meetings in the discretion of the Chief on their regularly scheduled duty time and who shall remain available for emergency response.

Section 17.3.  Ratification and Amendment

This Agreement shall become effective when ratified by the Village Board and the Union and signed by authorized representatives thereof and may be amended or modified during its term only with mutual written consent of both parties.

Section 17.4.  Physical Fitness

It shall be the responsibility of each employee to maintain the standards of physical fitness required for performing his job.  Whenever a Department Head suspects the physical condition of an employee is endangering his own health or the safety of his fellow workers, he may request the employee to submit to a medical examination by his physician, without expense to the employee, for the purpose of determining his physical condition relative to Village employment.

It shall be the duty of the individual, when recommendations are made by such examining physician, to follow all directives and recommendations concerning his or her physical condition, or to be subject to disciplinary action, including dismissal.  In conjunction with a program applicable to all members of the Department with similar duties, the Village may also require any
or all employees to take a complete physical exam once a year.  Nothing in this Section is intended to diminish an employee's rights under the disability provisions of the Pension Code, Ill. Rev. Stat., Ch. 108-1/2 ¶ 4-101 et seq.

Section 17.5.  Secondary Employment

No regular full-time employee of the Village is permitted to engage in any outside work, business venture or other activity considered as secondary full-time or part-time employment without the Department Head's knowledge and written approval.  However, such employment shall not be acceptable, if any of the following conditions apply or develop:

A.
Where a secondary employment would extend beyond twenty (20) hours a week except during an employee's regular days off, holiday or vacation period.

B.
Where the nature or place of employment might bring disfavor on the employee or Village.

C.
Where secondary employment would involve the employee's appearance in Village uniform, involve use of Village's equipment, or in any manner be considered as a conflict of interest with the employee's municipal position.

D.
Where it appears that secondary employment has an adverse affect on the employee's sick leave record.

E.
Where secondary employment impairs the employee's ability to discharge the duties and responsibilities of his Village job.

F.
Where an employee might be considered to be using his Village position to influence his outside employment.

Employees who engage in secondary employment shall do so only with the understanding and acceptance that their primary duty, obligation and responsibility is to the Village of Matteson.  Consistent with the overtime assignment provisions of Sections 4.7 and 4.8, all Village employees are subject to call at any time for emergencies, special assignment, or non-emergency overtime duty, and no secondary employment may infringe on this obligation.

Section 17.6.  No Smoking

All employees are strongly encouraged to quit smoking and using other tobacco products.  Employees who do not quit smoking or using tobacco products shall not smoke or use other tobacco products while riding or operating Fire Department vehicles, and shall confine their smoking and use of other tobacco products on Village property to the outside grounds surrounding the fire stations.


Section 17.7.  Telephone

All firefighters shall be required, as a condition of continued employment, to obtain and maintain an operating telephone.

Section 17.8.  Personnel Files 

Upon written request using a form provided by the Village, an employee shall be given one (1) copy of each of the materials placed within his own personnel files once without charge. Requests for personnel materials previously provided shall be complied with in accordance with the Illinois Employee Access to Personnel Records Act, as amended.

The Village shall make reasonable effort to provide to the employee a copy of any adverse information placed in his personnel files maintained by the Village Administrators Office or the Fire Chief.  The employee shall have 30 days from the date he has knowledge of the existence of adverse material in the personnel file(s) to respond in writing to said material.

Section 17.9.  No Discrimination

In accordance with applicable Federal and State law, neither the Village nor the Union shall discriminate on the basis of an employee's race, creed, color, sex, national origin, religion, age, marital status, or Union membership or non-membership in the administration or application of the terms and provision of this Agreement.  Any disagreement concerning the interpretation and application of this Section shall be resolved through the Village's personnel policy grievance procedures as in effect May 1, 1990 and, if necessary, the appropriate Federal or State agency or court rather that through the grievance and arbitration procedure set forth in this Agreement.

Section 17.10.  Union Solicitation of Citizens


The Union acknowledges and recognizes the Village’s proprietary rights to its name and property, and the Union’s obligations under the Solicitation for Charity Act.  Accordingly, except as expressly authorized by the Village, the Union agrees that (1) none of its officers, agents or members will solicit any person or entity for contributions or donations on behalf of the Village or its Fire Department; (2) the Union and its officers, agents and members will respect the wishes of citizens who request of them directly or through the Village (provided requests received by the Village are referred in writing to the Union’s designated representative) not to be solicited; (3) the Village’s and its Department’s name, shield or insignia, communications system, supplies and materials will not be used for solicitation purposes; and (4) solicitation by bargaining unit employees may not be done on work time or in work areas.  Neither the Union nor its agents or representatives may use the words “Village of Matteson” or “Matteson Fire Department” in its name.

The Village acknowledges and recognizes the rights of the Union and bargaining unit employees to exercise their First Amendment rights to Free Speech.  The Village further acknowledges and recognizes the Union’s proprietary rights to its name “Associated Firefighters of Matteson Local 3086 IAFF” and its organization and communication rights under the 
Solicitation for Charity Act.  Accordingly, the Village shall enact no new ordinance, rule, or SOP that interferes with the rights of the Union or bargaining unit employees acknowledged herein to communicate with citizens while off duty.

Section 17.11.  Promotions and Appointments

A. General.  Promotions to the rank of Lieutenant shall be done in accordance with the provisions of the Fire Department Promotions Act, effective August 4, 2003, Public Act 93-0411 (herein after the “Act”).  Except as modified by the terms of this Article, the procedures for promotions and appointments shall be made in accordance with the provisions of the Act.  It is further agreed that Section 25 of the Act does not apply.

B. Vacancies.  This Article applies to promotions to vacancies in the rank of Lieutenant.  A vacancy in such a position shall be deemed to occur on the date upon which the position is vacated, and on that same date, a vacancy shall occur in all ranks inferior to that rank, provided that the position or positions continue to be funded and authorized by the corporate authorities.  If a vacated position is not filled due to a lack of funding or authorization and is subsequently reinstated, the final promotion list shall be continued in effect until all positions vacated have been filled or for a period up to five (5) years beginning from the date on which the position was vacated.  In such event, the candidate or candidates who would have otherwise been promoted when the vacancy originally occurred shall be promoted.

C. Eligibility.  To be eligible to test for promotion to Lieutenant, the candidate must have five (5) years of full-time service as a Firefighter/Paramedic with the Department and be a “Step 5 Firefighter in the Firefighters Point System” as of January 1st of the calendar year in which the test is administered.  For the purpose of calculating Seniority Points, seniority shall be calculated as the candidate’s anniversary date falling in the year the test is administered.  For the purpose of calculating Ascertained Merit, points shall be awarded for certifications obtained as of the deadline for filing applications.

D.
Rating Factors and Weights.  Each weighted component of the Lieutenants examination process shall be based upon a scale of 1 to 100 as detailed below:

1. Seniority 

2. Ascertained Merit (see Appendix C for criteria)

3. Assessment Center (see below for included sections)

4. Written Exam  (job related)

	Rating Factor
	% Weight

	Seniority 0 – 100 possible
	.10  (10%)

	Ascertained Merit 0 – 100 possible
	.15  (15%)

	Assessment Center 0 – 100 possible
	.25 (25%)

	Written Exam 0 – 100 possible
	.50 (50%)  

	Total
	1.0 (100%)


E.
Test Components.

1.
Written Examination.  The written examination shall consist of job related questions composed by a qualified and impartial testing company which may be assisted by the Village or its agents in determining job content.  Candidates shall be given access to study materials for a period of at least ninety (90) calendar days prior to the date of the examination.  Candidates must achieve a passing score of 60% to be placed on the final eligibility list.

2..
Ascertained Merit.  See Appendix C for criteria.

3.
Assessment Center.  The assessment center process may include, leadership skills related to the duties of a company officer, training exercise, tactical evaluation, writing exercises, employee counseling, group problem solving or conflict resolution exercises, management control, problem analysis, handling priorities and sensitive situations, managing conflict, judgment and decision making, team relations, customer service skills, persuasiveness, written communication, oral communication, interpersonal relations. The items included in the assessment center process shall be identified at least ninety (90) days prior to the exam at the time the exam notice is posted.  A candidate feedback session will be provided by the testing agency.  The testing agency shall be qualified and impartial.

4.
Seniority.  Seniority points shall be awarded as follows:  The candidate with the highest seniority shall be awarded full points and the other candidates shall be awarded points on a pro-rata basis based on the relationship of their seniority to the most senior candidate.

F. Scoring of Components.  Each component of the promotional test listed above shall be scored on the scale of 100 points.  The component scores shall then be reduced by the weighting factor assigned to the component on the test, as described above, and the scores of all components shall be added together.  All candidates shall be ranked on the list in rank order based on the highest to the lowest points scored on all components of the test.  All candidates who pass the written exam and score 70 points prior to the addition of any military preference points, shall be considered to have a passing score and be eligible for promotion.  Passing candidates shall be placed on a preliminary promotional list and thereafter,
 for those who so apply, military preference points shall be awarded them as provided by statute.

G.
Right to Review.  The Union or any affected employee who believes that an error has been made with respect to eligibility to take an examination, examination result, placement or position on a promotion list, or veteran’s preference shall be entitled to a review of the matter.  A grievance may be filed under the grievance/arbitration procedure of this Agreement subject to the following conditions:

1.
The grievance shall be limited to disputes relating to a claim that the Village failed to follow the requirements of this Article in administering the test;

2.
The grievance shall not involve any claims relating to disputes over the level of the ratings or points awarded by an evaluator as to any component of the test, other than the accuracy of the computations of the points awarded.

H 
Order of Selection.  Whenever a promotional rank is created or becomes vacant due to resignation, discharge, promotion, death, or the granting of a disability or retirement pension, or any other cause, the appointing authority shall appoint to that position the person with the highest ranking on the final promotion list for that rank, except that the appointing authority shall have the right to pass over that person and appoint the next highest ranked person on the list if the appointing authority has reason to conclude that the highest ranking person has demonstrated substantial shortcomings in work performance or has engaged in misconduct affecting the person’s ability to perform the duties of the promoted rank since the posting of the promotion list.  If the highest-ranking person is passed over, the appointing authority shall document its reasons for its decision to select the next highest-ranking person on the list.  Unless the reasons for passing over the highest-ranking person are not remediable, no person who is the highest- ranking person on the list at the time of the vacancy shall be passed over more than once.  Any dispute as to the selection of the first or second highest ranking personal shall be subject to resolution in accordance with the grievance procedure in Article V of this Agreement.

I.
Maintenance of Promotional Lists.  Final eligibility lists shall be effective for a period of 3 years.

J. 
Shift Commander Assignment.  The parties hereby agree to disagree as to whether the position of shift commander is a rank under the Fire Department Promotions Act.  The parties agree, however, without prejudice to their respective positions, that for this agreement the procedures for appointments to shift commander shall not be subject to the Act’s provisions.  All appointments to the Shift Commander assignment, however, shall come from full-time commissioned 
employees of the Matteson Fire Department holding the rank of Lieutenant for a period of one year.
When determining whom to assign as a shift commander, the Chief shall take into account the following criteria:

1. Review & Analysis of Written Correspondence
(35%)

2. Third Party Interviews 



(20%)




3. Department Merit and Efficiency


(5%)


 

a. Certifications

b. Professional Contributions

c. Training  (Individual)

d. Sick Time Usage

4. Involvement in Fire Service



(5%)




a. Committee Involvement

b. Teaching (Outside Department)

c. Public Speaking

d. Community Outreach

5. Shift Commander Evaluations



(10%)


 

6. Final Interview




(25%)

The components of each of the criteria set forth above shall be determined by the Chief in his discretion.  Notice of the process to be used in the selection of the Shift Commander will be given to candidates seeking the assignment thirty days prior to the deadline for submission.  The Chief shall assign the lieutenant most qualified based upon their ranking of the criteria listed above.  All those successfully completing the Shift Commander process outlined above shall be placed on a list and selected in their rank order for a period of one year.  The Chief reserves the right in his discretion to reassign lieutenants from the shift commander assignment at any time he sees fit.  In such circumstances, the reassigned lieutenant shall not be considered for future shift commander assignments until otherwise determined by the Chief.  The terminology used herein shall not prejudice either party as to its position.  The parties’ agreement to and application of this section shall not be used as evidence by either party as to whether or not the position of Shift Commander is a rank.
Section 17.12.  Residency

As a condition of employment, all employees who are hired on or after April 18, 1994 shall, within eighteen months of the beginning of their term of employment and continuously thereafter, reside within the following streets: the Indiana border to the East, Farrell/Cherry Hill Road to the West, 127th Street to the North, and Eagle Lake Road to the South.  Employees hired prior to April 18, 1994 may reside anywhere that is consistent with the rule in effect at the time they were hired.


The eighteen (18) month period described in this section shall begin on the effective date 
of employment, notwithstanding that at the time of the commencement of the employee’s hiring the employment shall be contingent upon any required probationary period.

Section 17.13.  Union Meetings


The Union will be allowed, with at least twenty-four (24) hours prior notice to the Fire Chief or his designee, up to one (1) Union meeting per month at Fire Station #1 after assigned duties have been completed or after 5:00 P.M. (whichever is later), so long as such meetings do not interfere with normal fire department operations, so long as the only on-duty personnel who will be allowed to attend are those assigned to the station where the meeting is held and so long as all on-duty personnel remain ready for and respond to calls for service.  All on-duty personnel will be allowed to attend in order to ratify a new Agreement.

Section 17.14.  New Hire Conditions of Employment Within 29 Days Of Hire

In light of the current shortage of certified firefighter-paramedics, and the anticipation that this shortage will continue for the foreseeable future, the Village and the Union hereby agree as follows:

A.
Certification Within 29 Days.  Effective with the execution of the 2004-07 collective bargaining agreement, all newly hired firefighters, as a condition of continued employment, must become certified Firefighter IIs and certified paramedics (“EMT-Ps”) within 29 days of their hire.  The Village is free to seek from the Board of Fire and Police Commissioners a probationary employee’s dismissal before 29 days have passed for failing to meet this condition in the event it is physically impossible for the newly hired employee to obtain the certifications within the required time frames.

B.
Sponsorship and Other Assistance.  The Village may, at its discretion, sponsor candidates on the eligibility list of its choosing in order that they may obtain their paramedic and/or Firefighter II certifications.  The Village also may, at its discretion, assist candidates in paying the costs of such certification, whether through grants, loans, a reimbursement upon hire program, or some other type of program.  If such a program is instituted, whether by the Village directly or through a cooperating organization, the Village and/or any cooperating organization may enter into individual agreements with the candidates which condition any payment, reimbursement, and/or loan forgiveness by the Village or a cooperating organization on the candidates being hired and remaining on the Department for a period of time not to exceed four years. 

C.
Union Assistance.  The Union agrees to assist the Village in attracting and retaining a diverse pool of qualified candidates for firefighter-paramedic positions who will be able to become certified Firefighter IIs and certified paramedics within the required time frames.


D.

Candidate Notification.  The Village shall take steps to notify candidates on the eligibility list of the 29-day certification requirement.  The Village also shall request that the Board of Fire and Police Commissioners amend its rules to permit candidates the unlimited right to decline, without penalty, appointment to the Department should the sole reason for their declination be a lack of the necessary certifications.

E.
Sunset Provision.  Notwithstanding the provisions of Article XXII, Duration and Termination, this Section 17.14 shall expire (sunset) upon the earlier of the following:

1.
The adoption of new Board of Fire and Police Commission Rules requiring that candidates be certified Firefighter IIs and certified paramedics prior to their appointment, or rules which permit the appointment of such certified individuals over other, non-certified candidates who test higher on the eligibility list; or

2.
After thirty days written notice of expiration from the Village, provided that at the time the notice is given the Village has eleven employees with both Firefighter II and EMT-P certifications assigned to each shift.  This would include employees who may be off work for any reason, including but not limited to vacations, personal leave, illness, or injury (except, of course persons who have taken a disability pension and thus have been removed from the payroll); or

3.
11:59 p.m. on the 30th day of April, 2007.

F.
Non-Precedential Effect.  The parties agree that this Section 17.14 and the effects of its application shall be considered non-precedential, shall not be considered to be the “status quo” in any future negotiation or post-expiration unfair labor practice proceeding, and shall not be used by either party for any purpose whatsoever in any future interest arbitration.

Section 17.15. Physical Fitness Program.


In order to maintain efficiency in the Fire Department, to protect the public and to reduce insurance costs and risks, the Village may implement and maintain a reasonable physical fitness program applicable to all members of the Department, with required employee participation and goals.  The program may include a physical assessment, as well as the Employee Fitness Baseline Evaluation, as the same may be changed from time to time by the Village.  The program shall include time for exercise during normal working hours, excluding the lunch period.   






ARTICLE XVIII

IMPASSE RESOLUTION

During the time period for the renegotiation of this Agreement as provided in Article XXII
the remedies for the resolution of any bargaining impasse shall be in accordance with the Illinois Public Labor Relations Act, as amended (Ch. 48, Section 1614), except that the arbitrator shall be selected in accordance with the selection procedure set forth in Section 5.3 (Arbitration (A) of this Agreement.

ARTICLE XIX

FIRE AND POLICE COMMISSION

The parties recognize that the Board of Fire and Police Commissioners of the Village of Matteson has certain statutory authority over employees covered by this Agreement, including but not limited to the right to make, alter and enforce rules and regulations.  The parties agree that any dispute as to the disciplinary matter subject to the jurisdiction of the Village of Matteson Board of Fire and Police Commission shall not be considered a grievance under this Agreement.  In the event of any conflict between any existing or new rule made by the Board and the terms of this Agreement, the terms of this Agreement shall control.  Where any new or modified rule relates to any matter not covered by the terms of this Agreement which constitutes a mandatory subject of bargaining under the IPLRA or is an action as to which there is a duty to bargain as to the effects, the adoption or implementation of such rule shall be carried out in conformity with the procedures set forth in Article XXI (Entire Agreement) of this Agreement.  As to any other matters, the jurisdiction and the authority of the Board of Fire and Police Commission shall not be replaced or diminished by the terms of this Agreement.

ARTICLE XX

SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, is contrary to any supervening Federal or State law, or is held invalid and unenforceable by any State or Federal board, agency or court of competent jurisdiction, after exhaustion of all appeals, then such provision shall not be performed or enforced, except to the extent permitted or authorized by law; provided that in such event all other provisions of this Agreement shall continue in effect and the invalidated provision shall be open to negotiation, provided that any impasses in negotiations shall be resolved as provided in Article XXI (Entire Agreement), as a mandatory subject of bargaining.

ARTICLE XXI

ENTIRE AGREEMENT

A.
This Agreement constitutes the complete and entire agreement between the parties, and concludes collective bargaining between the parties for its term as to any condition of employment covered by the provisions of this Agreement, and both parties waive their right to bargain for the term of this Agreement as to such conditions of employment.  As to such conditions of employment, this Agreement 

supersedes and cancels all prior practices and agreements, whether written or oral, unless expressly stated in this Agreement.

B.
As to any conditions of employment which constitute a mandatory subject of bargaining or a permissive subject of bargaining over which the Union has effects bargaining rights under the Illinois Public Labor Relations Act (IPLRA), and which are not covered by a provision of this Agreement, the Union shall retain its right to bargain during the term of this Agreement as provided by the IPLRA in the event the Village wishes to make any change in such conditions of employment.  If the Village desires to make such a change during the term of this Agreement, it shall first provide the Union with written notice of the proposed change and specify whether it believes such change to involve a mandatory or permissive subject of bargaining.  The Union's bargaining rights shall be implemented according to the following procedure as to proposed changes that involve a mandatory subject of bargaining:

1.
If the Union wishes to exercise its bargaining rights as to the decision and/or effects of the proposed change, it must notify the Employer in writing within seven (7) days of its receipt of the Village's notice.  Bargaining as to both the decision and its effects shall commence within seven (7) days of the Union's notice to the Village or at such other times as may be mutually agreed by the parties.  Such bargaining shall continue for a period of thirty (30) calendar days from the date of the Union's notice to the Village or longer if mutually agreed or for a shorter period if an agreement or an impasse is reached in a lesser period of time.

2.
If the parties reach impasse regarding the Village's proposed change, the Village may implement its decision on an interim basis for the remaining term of this Agreement and beyond unless later changed by agreement, but such decision and action shall be subject to further bargaining upon the negotiations of a successor Agreement as provided in Article XXII (Duration and Termination) and may be submitted to interest arbitration upon the negotiations of a successor Agreement in accordance with Article XVIII (Impasse Resolution) of this Agreement.

3.
In the event that the Village's decision and action is submitted to interest arbitration upon the negotiations of a successor Agreement, the Union's position in such arbitration hearing shall not be prejudiced by the fact of the Village's interim decision and action, and the arbitration panel shall treat such issue as a Village proposal and shall have authority, if the panel deems it appropriate, to order the Village to prospectively rescind or otherwise prospectively alter the disputed decision and/or its effects.  Any economic loss or damage incurred to members of the bargaining unit which the Union claims to have resulted from the Village's interim implementations of its decision may be considered as an economic issue and ruled upon by the
arbitration panel, subject to the limitation of Section 14(j) of the IPLRA (as it existed as of the signing of this Agreement), or be weighed as part of the overall award as to items in dispute.  Either party shall have the right to introduce evidence in interest arbitration relating to the actual experience under the Village's implemented interim decision.

C. 
As to any action not covered by a provision of this Agreement which is not a mandatory subject of bargaining, but over which the Village is obligated to bargain as to the effects of its decision under the IPLRA, the Union shall retain its right to effects bargaining and such effects bargaining rights shall be implemented according to the procedure stated above except that:

1.
The Village's duty to bargain shall extend only to the effects of its decision.

2.
The Village's decision may be implemented immediately and only the effects of this implemented decision may be subject to further bargaining and/or to a decision by any interest arbitration panel that may be convened in connection with the negotiations of a successor Agreement pursuant to Article XVIII (Impasse Resolution) of this Agreement.  If such interest arbitration panel deems it appropriate, it may prospectively alter or remedy the effects of the implemented decision (i.e., from and after May 1, 1995 or the start of any subsequent fiscal year, as applicable, upon the negotiation of any successor Agreement).

3.
If the Village inadvertently fails to notify the Union of a change that gives rise to effects bargaining rights, the Union's obligation to request bargaining under the time frames established in paragraph B1 of this Article does not begin until the Union is notified of the change or until the Union, through the use of reasonable diligence, could have obtained knowledge of the change.

D.
In the event of a dispute between the Village and Union as to whether an item is a mandatory or permissive subject of bargaining, the parties shall submit that disputed issue for determination by a Declaratory Ruling pursuant to the rules of the Illinois State Labor Relations Board (Section 1200.140).  The parties agree to be preliminary bound by the Declaratory Ruling for purposes of determining mid-term bargaining obligations as set forth in this Article, but such ruling shall not be binding on the parties or on an interest arbitration panel in connection with the negotiation or arbitration of a Successor Agreement as provided in Articles XXII (Duration and Termination) and XVIII (Impasse Resolution).

ARTICLE XXII

DURATION AND TERMINATION

Unless otherwise specified, the provisions of this Agreement shall be effective May 1, 2004, and shall remain in full force and effect until 11:59 p.m. on the 30th day of April, 2007.  It shall be automatically renewed from year to year thereafter unless either party shall notify the other in writing at least one hundred twenty (120) days prior to the April 30 anniversary date (or by January 1) that it desires to modify this Agreement.  In the event that such notice is given, negotiations shall begin no later than ninety (90) days prior to the April 30 anniversary date (or by February 1).  Any impasse in such negotiations shall be resolved in accordance with Articles XVIII (Impasse Resolution) and XXI (Entire Agreement) of this Agreement.

Executed this 30th day of April, 2004.

VILLAGE OF MATTESON



ASSOCIATED FIREFIGHTERS OF 

MATTESON, LOCAL 3086, IAFF

__________________________________

_________________________________


__________________________________

_________________________________


__________________________________

_________________________________


__________________________________

_________________________________


APPENDIX A

WAGE SCHEDULE

Employees shall be compensated according to the following wage schedule based upon their classification and their step position established pursuant to the point system set forth in Appendix B.

1.        3.5% effective 5/01/04

2.
Effective 5/01/05, the wage schedule will increase pursuant to the following:  the greater of 3.5% increase or an increase equal to the annual percentage increase in the CPI-U (All Cities Index, calendar year ending December 2004) + .5% (not to exceed 5% total annual base increase).

3.
Effective 5/01/06, the wage schedule will increase pursuant to the following:  the greater of 3.5% increase or an increase equal to the annual percentage increase in the CPI-U (All Cities Index, calendar year ending December 2005) + .5% (not to exceed 5% total annual base increase).

	Step
	Effective

5/1/04
	Effective

5/1/05
	Effective

5/1/06

	Probationary
	$44,903
	
	

	1
	$49,565
	
	

	2
	$52,046
	
	

	3
	$54,645
	
	

	4
	$57,378
	
	

	5
	$60,245
	
	


	Step
	Effective

5/1/04
	Effective

5/1/05
	Effective

5/1/06

	1
	$63,443
	
	

	2
	$65,439
	
	

	3
	$67,402
	
	


MATTESON FIRE DEPARTMENT






Firefighter Step One
Minimum Requirements:


Complete Probation







Certified Firefighter II (State)







Certified Paramedic (State or National)







One Year Experience







Firefighter Step Two
Minimum Requirements:


Complete one module for Certified Firefighter III







Certified Apparatus Engineer (State)







Firefighter Step Three
Minimum Requirements:


Complete all modules for Certified Firefighter III (State)






Certified Apparatus Engineer (State)






5 Specialty Points







Firefighter Step Four
Minimum Requirements:


Certified Firefighter III (State)







Certified Apparatus Engineer (State)







10 Specialty Points







Firefighter Step Five
Minimum Requirements:


Certified Firefighter III (State)







Certified Apparatus Engineer (State)







13 Specialty Points or


Fire Officer I

MATTESON FIRE DEPARTMENT







Fire Lieutenant Step One
Minimum Requirements:


Pass Lieutenant Exam Administered by Police/Fire Commission and be selected off eligibility list.

Minimum Requirements:


Fire Lieutenant Step Two






Seven years fire service experience, two as a career Lieutenant.







10 Specialty Points.







Fire Officer One.







Fire Lieutenant Step Three
Minimum Requirements:


Three years as a career Lieutenant.







13 Specialty Points.







Fire Officer Two.

APPENDIX B

POINT SYSTEM

1)
Upon certification as a Certified Firefighter II the attainment of additional specialty points will be required to advance through the step system.  A firefighter will be reviewed annually for step adjustments and must maintain an overall satisfactory performance evaluation for the period preceding the review to be eligible for step increases.

	Points
	Requirements


	Paramedic: (EMT-P)

5 points
	Certification as an Illinois State or National EMT-P.  Remain qualified and maintain current certification to include minimum continuing education requirements as required by Project Medical Director.  Serve in paramedic capacity as needed and directed.


	Emergency Medical

Technician: (EMT-A)

3 points
	Certification as a State or National EMT-A.  Maintain proficiency and certification by required refresher classes.  Serve in emergency medical technician capacity as needed or directed.


	Fire Prevention

Officer:

5 points
	Certification as a Fire Prevention Officer and be actively engaged in Fire Prevention/Public Education Division activities and functions for at least one year, with three years cumulative  fire service experience.  Under the direction of the Fire Chief, the incumbent is responsible for plan review and inspection of structures, reporting inspection results of fire safety conditions, or performing basic fire prevention education activities. Professional qualifications for Fire Prevention Officer I are identified in NFPA 1031 and 1035.  



	Fire Prevention

Inspector II:

3 points
	Certification as a Fire Prevention Inspector II and actively engaged in Fire Prevention Division activities and functions for three years cumulative.  Professional qualifications for Fire Prevention Inspector II are identified in NFPA 1031.

	Fire Prevention

Inspector III:

3 points
	Certification as a Fire Prevention Inspector III with five years documented experience in fire inspection.  Professional qualifications for Fire Prevention Inspector III are identified in NFPA 1031.  



	Fire Prevention

Education Officer

II:

3 points
	Certification as a Fire Prevention Education Officer II.  Responsible for the development and dissemination of fire prevention education materials and programs.  Professional qualifications for Fire Prevention Education Officer II are identified in NFPA 1035.


	Fire Prevention

Education Officer

III:

3 points
	Certification as a Fire Prevention Education Officer III.  Assigned supervisory and administrative responsibilities with Public Fire Education Programming.  Professional qualifications for Fire Prevention Education Officer III are identified in NFPA 1035.


	Photography and

Darkroom: 

Specialist

3 points
	Obtain and maintain expertise and knowledge of photography and photo processing according to written standards and criteria established and monitored by the Fire Chief.  Perform duties as assigned and directed by the Fire Chief or his designee.


	Fire Service

Instructor I:

3 points
	Certification as a State of Illinois Fire Service Instructor I. Teach classes from outlines prepared by Fire Service Instructor II or greater.  Professional qualifications for Fire Service Instructor I are identified in NFPA 1041, Chapter 2.


	Fire Service

Instructor II:

5 points
	Certification as a State of Illinois Fire Service Instructor II. Has demonstrated the knowledge and ability to coordinate other instructors and is capable of using a variety of teaching strategies to develop lesson plans and instructional aids based on task analysis.  Can teach all subjects within the Fire Department in standard and advanced fire fighting and EMS techniques as assigned and directed by the Fire Chief or Training Officer.  Professional qualifications for Fire Service Instructor II are identified in NFPA 1041, Chapter 3.


	Fire Service

Instructor III:

3 points
	Certification as a State of Illinois Fire Service Instructor III.  In addition to the instructional requirements for Fire Service Instructor II, a Fire Service Instructor III will be responsible for course development, selection and development of appropriate instructional materials as well as supervising other instructors.  Professional qualifications for Fire Service Instructor III are identified in NFPA 1041, Chapter 4.

	
	

	CPR Instructor:

3 points
	Certification as a CPR Instructor through Chicago Heart Association or Illinois Heart Association.  Maintain qualification by attending all necessary refresher courses.  Teach CPR classes when necessary as assigned.


	Certified Advanced

Underwater Diver:

3 points
	Certification as an Advanced Open water Diver by PADI or NAUI.  Maintain proficiency by attending required classes and drills as directed by Fire Chief.  Participate as necessary and directed in underwater recovery duties and/or emergencies.


	Mechanic:

5 points
	Qualify as a competent Mechanic according to written standards and criteria established and monitored by the Fire Chief.  Service, maintain, and repair equipment and apparatus as required and directed.


	Mechanic Helper:

3 points
	Qualify as a competent Mechanic according to written standards and criteria established and monitored by the Fire Chief.  Service, maintain equipment and apparatus as required and directed by the Mechanic on a regularly scheduled basis.


	Hazardous Materials

First Responder-

Operations: 

5 points
	Certification as a Hazardous Materials First Responder-Operations.  Designed as the introductory step in the acquisition of all knowledge and skills required to safely mitigate a release or potential release of hazardous substances.  Professional qualifications for Hazardous Materials First Responder-Operations are identified in NFPA 472.


	Hazardous Materials

Technician: 

3 points
	Certification as a Hazardous Materials Technician.  Responsible for responding to releases or potential releases for the purpose of stopping the release in a more aggressive role than a Hazardous Materials First Responder.  Professional qualifications for Technician are identified in NFPA 472.


	Rescue Specialist-

Roadway Extrication:

3 points
	Certification as a Rescue Specialist - Roadway Extrication. Designed as the introductory step in the acquisition of all knowledge and skills required in the various specialties of extrication.


	Rescue Specialist-

Vertical I/Ropes and

Rigging:

3 points
	Certification as a Rescue Specialist - Vertical I/Ropes and Rigging is designed to give fire safety personnel the basic knowledge and skills to safely perform ropes and rigging for vertical rescue as defined by NFPA 1983.  Responsible for rescues involving elevation differences through the use of repels, anchor and safety systems, by applying accepted vertical rescue practices.


	Rescue Specialist-

Vertical II/High

Angle:

3 points
	Certification as a Rescue Specialist - Vertical II/High Angle is designed to give fire service personnel the basic knowledge and skills to safely perform advanced high angle and below grade rescues as defined by NFPA 1983..  Responsible for rescues involving elevation differences through the use of advanced vertical rescue skills, including team applications of vertical rescue.


	Rescue Specialist-

Confined Space:

3 points
	Certification as a Rescue Specialist - Confined Space is designed to give fire service personnel the basic knowledge and skills to safely perform confined space rescue.


	Rescue Specialist-

Trench I:

3 points
	Certification as a Rescue Specialist - Trench I is designed to give fire service personnel the basic knowledge and skills to safely perform trench stabilization, shoring equipment placement, and excavation and freeing of the victim from engulfment. 



	Fire Investigator:

5 points
	Certification as a Fire Investigator.  Successfully complete the State approved 120 hour Fire Investigation curriculum.


	Baccalaureate

Degree:

7 points


	Baccalaureate Degree in Fire Science or other related field from recognized college or university.

	Associate Degree in

Fire Service:

5 points
	Associate Degree from recognized college.


	One Year Certificate

in Fire Service:

3 points
	One Year Certificate from recognized college.


2)
All points except those attained through college courses shall be achieved and maintained through continued education and performance in the prescribed method.  The Department recognizes the value of continuing training and education as being critical for maintaining proficiency in all levels of certification.  Although continuing education is not required to maintain State Certification, once certification has been achieved, additional training is required by this department.  All personnel are required to maintain proficiency and certification by required refresher classes or other forms of remedial training.  It is incumbent on each employee that he or she has the ability to demonstrate proficiency in the specialty in which they are receiving credit.  This will be accomplished on a bi-annual basis by a committee made up of firefighters and officers of this department.



Only Fire Service college points, once attained, require no specific continuity on performance though it is required that the fire skills learned in college continue to be applied in the interest of the Village and the Fire Department as directed by the Fire Chief.

3)
All points are cumulative to the extent that proficiency is maintained, except that, points for EMT-A, EMT-P, and college certificates or degrees are not cumulative.

4)
Where time permits, all openings for training programs will be posted at least ten (10) calendar days in advance of any course opening.  Requests to attend a course should then immediately be transmitted to the Fire Chief so selections may be made.

5)
To fill vacancies in areas of point assignment training courses, the Fire Chief will make one-half of the selections for a specific training assignment using as the sole criteria the seniority of the applicants.  The remaining one-half of the selections may be made by the Fire Chief for any reason he may choose using any criteria he may deem appropriate.

6)
The Fire Chief's prior approval in writing must be obtained before any training program for points, except for college courses, may be commenced.

7)
In pursuit of approved training, the Village will, if written approval of the Fire Chief is obtained before the training begins, pay for tuition and other costs (e.g., mileage, meals) in accordance with Village Policy in effect as of the execution of this Agreement; however, payment will be made upon successful completion of the course or program.

8)
The Fire Department has needs for skills and interests that are part of specialized assignments in much larger departments.  However, due to the size of the Matteson Fire Department, it is unrealistic to train a large number of firefighters to handle infrequent calls for such services.  Therefore, firefighters selecting specialties in these areas will be restricted on the basis of department need.

9)
Because of the dynamic nature of our profession and its impact on the Specialty program, an ad hoc committee comprised of the Fire Chief, two (2) Line Officers and three (3) firefighters appointed by the Union will meet as needed to review and/or modify the Specialty Point System to meet departmental objectives by mutual agreement of the parties to this Agreement.


If an employee feels equivalent certification has been attained from other training received, written documentation shall be submitted to the ad hoc committee for review.  If the ad hoc committee determines certification has been attained, the employee shall receive the points specified in the point system for that certification.  

10)
Any disputes as to the administration of the point system shall be resolved through the grievance procedure.

APPENDIX C

ASCERTAINED MERIT CRITERIA

Ascertained Merit points shall be awarded in the three categories listed below.  Each category is valued as follows:  Category 1 & 2 equals up to 50 (fifty) points, and Category 3 equals up to 50 (fifty) points.  Items used to obtain Step 5 Firefighters in the Firefighters Point System may not be counted for purposes of ascertained merit.  Provided an employee may substitute items later achieved to maximize points awarded under this section.

Categories 1:  Illinois State Certifications1 (except mechanic), each item valued at 2.5 (two-and one-half points).

Certified Advanced Underwater Diver
CPR Instructor
Fire Service Instructor I
Fire Service Instructor II 
Juvenile Firesetter Intervention Specialist
Mechanic Helper
HAZMAT First Responder/Operations
HAZMAT Technician A
HAZMAT Technician B
HAZMATS Branch Officer
Rescue Specialist-Confined Space Rescue
Rescue Specialist – Vertical I
Rescue Specialist – Vertical II
Structural Collapse Rescue I - Operations
Structural Collapse Rescue II - Technician
Vehicle & Machinery Rescue Operations
Auto Extrication Technician II
Trench Operation
Trench Technician
Photography/Darkroom

Category 2:  Illinois State Certifications,1 each item valued at 5 (five points).

Chemistry of HAZMATS
Fire Officer I
Fire Officer II
Fire Prevention Officer
Fire Investigator
Fire Service Instructor III

Mechanic

Rescue Specialist -- Vertical III

1Predecessor certifications previously earned shall continue to receive credit under this section.

Category 3 (up to 50 points maximum): Highest Applicable Formal Education from an accredited college or university in one of the following job-related Degrees.

	Associates Degree:
	Fire Science (or Service) or Nursing - 20 (twenty) points

	Bachelor Degree:
	Fire Science (or Service), Nursing, Health Care, Business, Management, Safety/Risk Management - 30 (thirty) points

	Master’s Degree:
	Fire Science (or Service), Public Safety Administration, Management MBA or MPA, Nursing, Health Care, Business, Safety/Risk Management - 40 (forty) points

	Doctorate Degree:
	Fire Science (or Service), Public Safety Administration, Management, Business, Nursing, Health Care, Safety/Risk Management - 50 (fifty) points


All other Degrees from accredited colleges or universities not listed above.

	Associates Degree:
	10 (ten) points

	Bachelor Degree:
	15 (fifteen) points

	Master’s Degree:
	20 (twenty) points

	Doctorate Degree:
	25 (twenty five) points


SIDE LETTER OF AGREEMENT

REGARDING THE 1997 CONTRACT NEGOTIATIONS

The parties acknowledge that, as part of the 1997 contract negotiations, they respectively made concessions and exchanged quid pro quo to establish the four 12% longevity steps described in this agreement.

The parties note that the Union’s agreement to a 4 year term, 3% wage increases each year, and employee health insurance contributions are principle elements of the quid pro quo in which the Village agreed to establish the longevity steps.

The parties further mutually agree that in any future negotiations relating to longevity steps that the agreed relationship between the four 12% steps and the employees’ agreement to pay 12.5% of their salary toward the cost of health insurance premiums were directly linked and that any modifications of one element necessarily would require a corresponding modification of the other.

In the event there is significant unanticipated additional costs to either side which reveal themselves during the term of the 1997-2000 contract only, or there is an increase in Village pension contribution cost attributable to the application or the terms of the agreement to employees covered by this agreement, or retired firefighters and from bargaining unit Lieutenants beyond the recommended annual contribution increase of 1.17% of expected payroll (from 13.23% of payroll to 14.4% as set forth in the actuary’s 2-9-98 letter to the Village) the parties respectively reserve and recognize their rights to renegotiate the terms without the limitations of the above reference linkage.


Dated this 30th day of April, 2004.

VILLAGE OF MATTESON


ASSOCIATED FIREFIGHTERS OF

MATTESON, LOCAL 3086 IAFF
_____________________________


__________________________________

_____________________________


__________________________________

_____________________________


__________________________________

_____________________________


__________________________________

SIDE LETTER OF AGREEMENT REGARDING

PARAMEDIC CERTIFICATION AND RECERTIFICATION

The parties acknowledge and agree that time spent by employees outside their regularly scheduled work time in order to certify as a paramedic or maintain their certification does not constitute compensable hours worked for purposes of the parties’ collective bargaining agreement.  In recognition of this understanding, the Union grievance regarding firefighter Lanz has been withdrawn with prejudice.


Dated this 30th day of April, 2004.

VILLAGE OF MATTESON


ASSOCIATED FIREFIGHTERS OF

MATTESON, LOCAL 3086 IAFF
_____________________________


________________________________

_____________________________


________________________________

_____________________________


________________________________

_____________________________


________________________________

SIDE LETTER OF AGREEMENT

REGARDING RESIDENCY PROVISION


The parties have agreed to modify the residency requirements as described in Section 17.12 of the Agreement.  The parties further agree that such residency requirements shall remain in effect for the additional period of the term of the successor agreement.  The parties further agree that such residency requirements shall not be a subject of bargaining in negotiations as to the successor agreement to this Agreement unless the Village has extended the residency boundaries for any other bargaining unit or for non-bargaining unit supervisory employees in the Fire Department beyond those set forth in Section 17.12.  Nothing in this Side Letter shall be construed as limiting the Union’s right to bargain as to the subject of residency after the term of the successor agreement.


Dated this 30th day of April, 2004.

VILLAGE OF MATTESON


ASSOCIATED FIREFIGHTERS OF

MATTESON, LOCAL 3086 IAFF
_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

SIDE LETTER OF AGREEMENT

REGARDING EMERGENCY CALLBACK RESPONSE INCENTIVE


During the 2001 contract negotiations the parties agreed to an emergency callback response incentive, Section 4.10.  The parties recognize and affirm that this section is an added incentive only, and that nothing within that section is intended to limit the Village’s rights under the collective bargaining agreement.


Dated this 30th day of April, 2004.

VILLAGE OF MATTESON


ASSOCIATED FIREFIGHTERS OF

MATTESON, LOCAL 3086 IAFF
_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

SIDE LETTER OF AGREEMENT

REGARDING PROMOTIONS AND APPOINTMENTS LANGUAGE


As part of the 2004-07 collective bargaining agreement between the Village of Matteson and the Union, the parties hereby agree that the items listed below are part of the negotiated Promotions and Appointments Language.

1) Retain the current list for 2 years provided the Union provides the Village with waivers from all the employees currently on the list within 30 days of execution of this agreement.

2) Village to offer the two employees who failed the examination the opportunity to take the rest of the exam.  The employees shall be placed on the eligibility list for promotion purposes provided: 

i. they score 70 prior to the addition of military preference points; and 

ii. the Union provides waiver from all employees currently on list within 30 days of execution of this agreement.

3) The provisions currently detailed in subsection “J” shall only apply as long as Chief Wilcox remains as Chief of the Department.  Should he leave for any reason, this subsection shall be reopened upon notice from the Union, and is a mandatory subject of bargaining.

Executed this 30th day of April, 2004.

VILLAGE OF MATTESON


ASSOCIATED FIREFIGHTERS OF

MATTESON, LOCAL 3086 IAFF
_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________

SIDE LETTER OF AGREEMENT

REGARDING WAGE SCHEDULE


As part of the 2004-2007 collective bargaining agreement, the parties have agreed to index pay increases in the last two years to changes in the consumer price index.  The parties agree that the indexing shall be non-precedential in nature.  In particular, during future contract negotiations, this indexing shall not be considered to be the “status quo” to the extent either party proposes some form of indexing.   Moreover, the indexing in this Agreement shall not be used for any purpose in any future interest arbitration.  


Executed this 30th day of April, 2004

VILLAGE OF MATTESON 

         
ASSOCIATED FIREFIGHTERS OF








MATTESON, LOCAL 3086 IAFF

____________________

_____________________

_____________________________


_________________________________

_____________________________


_________________________________

_____________________________


_________________________________
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